
Idaho WIOA Youth Incentive Options        

A progressive job retention incentive 

For youth who have completed WIOA Youth program activities and attained full–

time unsubsidized employment in the individual’s selected career/industry as planned 

in the WIOA ISS. Verification of employment and retention by the career planner is 

required for reimbursement. 

a. $100 for obtaining employment. 

b. $200 for retaining the same position/employer for nine months. 
 

A $150 skill attainment incentive 

It allows youth in a work-based activity (OJT, Internship, or Work Experience) to 

demonstrate a measurable skill gain (occupational/work-readiness/ employment 

preparedness/or other skill attainments) verified by the employer/worksite. A positive 

employer evaluation enumerates the skill obtained.  The evaluations are incorporated 

as part of the overall process to show the participant’s progress, either at the mid-

point of the work-based activity or at the end of the activity, based upon the 

participant’s goal as established in each activity’s Memorandum of Agreement with 

the worksite/employer.  Note: This incentive is not tied to an MSG 
 

$100 GED Exam Completion Incentive 

Per section passed during participation in the WIOA Youth Program or the 12-month 

follow-up period (up to four).  Career planners will be allowed the flexibility to 

provide the GED incentive individually as each test is passed or cumulatively once 

the GED is obtained. 
 

$100 Incentive for a secondary or postsecondary transcript for a sufficient number 

of credit hours. 

(1) Secondary: transcript or report card for one semester, or 

(2) Postsecondary: at least 12 hours per semester or, for part-time students, a 

total of at least 12 hours over two completed consecutive semesters  
 

$250 incentive for each area in literacy and numeracy 

A basic skills deficient participant demonstrates an increase of one or more 

educational functioning levels based on pre-and post-test scores, utilizing any of the 

assessments recognized by the National Reporting System for Adult Education 

programs, including the TABE (Test of Adult Basic Education) Wonderlic, Casas, 

etc.  The same assessment instrument must be used for pre-and post-tests. Click on 

the following link to see the - Test Benchmarks Educational Functioning Levels 

 

$400 incentive for the successful passage of a required exam 

Employment in a particular occupation or progress in attaining technical or 

occupational skills as evidenced by trade-related benchmarks, such as knowledge-

based exams, which lead to a credential.  These may include a welding test or passage 

of the NNAAP (National Nurse Aide Assessment Program). Exams for general skills, 

such as a typing test, do not qualify for the incentive. 
 

https://epic.labor.state.id.us/WIATAA/Test%20Benchmarks/Forms/AllItems.aspx


$400 incentive for obtaining a recognized postsecondary credential, OR a secondary 

school diploma or its recognized equivalent.   

The post-secondary credential must reflect the attainment of measurable technical or 

industry/occupational skills necessary to obtain employment or advance within an 

industry/occupation-based on standards developed or endorsed by employers or 

industry associations. Certificates must recognize skills specific to the 

industry/occupation rather than general skills related to safety, hygiene, etc., 

excluding credentials such as CPR, OSHA Health and Safety, flagging certification, 

and other similar certifications.   
 

Listed below are examples of credentials eligible for this incentive: 

• Secondary School Diploma or recognized equivalent, 

• Associate’s degree, 

• Bachelor’s degree, 

• Occupational licensure, 

• Occupational certificate, including Registered Apprenticeship and Career and 

Technical Education educational certificates, 

• Occupational certification. 
 

Other recognized certificates of industry/occupational skills completion are sufficient to 

qualify for entry-level or advancement in employment 

 


