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WBL Committee Charge

The Work-Based Learning Committee is responsible for:

e Cultivating a nimble system under the Idaho LEADER framework that
ensures innovative and high-quality programs are available throughout
Learning About Work, Learning Through Work, and Learning At Work.
Recommending investment of Council resources to scale efforts as
appropriate.

* Providing robust information on all aspects of work-based learning and
connecting stakeholders to existing and new efforts.

* Promoting the opportunities and benefits of work-based learning to
employers, individuals and influencers.
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Committee Objectives

e Formally define WBL in partnership with the State Board of Education.
e Integrate existing workplace readiness standards.

e Evaluate scalability of existing WBL programs — facilitate grant opportunities.

e Provide a statewide infrastructure for facilitating WBL and monitoring impact.
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