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COMMERCE

Tax Reimbursement Incentive (TRI)
Fiscal Year 2019 County Wage Requirements

A project's average annual wage must meet or exceed the average annual wage
of the county in which the jobs are created. Idaho Commerce will evaluate a
project's eligibility for TRI based upon the most recent final annual wage data
provided by Idaho Department of Labor, Labor Market Information division.

County 2016 Total Covered County 2016 Total Covered
Average Annual Wages Average Annual Wages
Ada $46,066 Gem $30,498
Adams $35,925 Gooding $33,948
Bannock $34,653 Idaho $34,701
Bear Lake $27,675 Jefferson $30,628
Benewah $38,388 Jerome $35,408
Bingham $33,618 Kootenai $36,628
Blaine $39,972 Latah $34,391
Boise $27,212 Lembhi $31,999
Bonner $33,799 Lewis $30,768
Bonneville $35,156 Lincoln $33,345
Boundary $34,255 Madison $29,272
Butte $87,772 Minidoka $35,773
Camas $50,830 Nez Perce $39,936
Canyon $34,750 Oneida $25,559
Caribou $53,270 Owyhee $31,830
Cassia $34,345 Payette $34,089
Clark $40,506 Power $40,226
Clearwater $36,002 Shoshone $40,999
Custer $31,264 Teton $32,837
Elmore $32,444 Twin Falls $33,373
Franklin $28,493 Valley $35,136
Fremont $33,196 Washington $29,984

Source: Idaho Department of Labor, Labor Market Information, 2018
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