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PROGRAM-SPECIFIC REQUIREMENTS FOR ADULT, DISLOCATED WORKER, AND 
YOUTH ACTIVITIES UNDER TITLE I-B 

The Unified or Combined State Plan must include the following with respect to activities 
carried out under subtitle B—  

A. GENERAL REQUIREMENTS

1. REGIONS AND LOCAL WORKFORCE DEVELOPMENT AREAS
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A. IDENTIFY THE REGIONS AND THE LOCAL WORKFORCE DEVELOPMENT AREAS
DESIGNATED IN THE STATE 

Idaho is identified as a single statewide planning region, consisting of the two former WIA local 
areas – 

1. Balance of State and

2. East-Central District

B. DESCRIBE THE PROCESS AND POLICY USED FOR DESIGNATING LOCAL AREAS,  INCLUDING
PROCEDURES FOR DETERMINING WHETHER THE LOCAL AREA MET THE CRITERIA FOR

“PERFORMED SUCCESSFULLY” AND “SUSTAINED FISCAL INTEGRITY” IN ACCORDANCE WITH 
106(B)(2) AND (3) OF WIOA. DESCRIBE THE PROCESS USED FOR IDENTIFYING REGIONS AND 
PLANNING REGIONS UNDER SECTION 106(A) OF WIOA. THIS MUST INCLUDE A DESCRIPTION 
OF HOW THE STATE CONSULTED WITH THE LOCAL BOARDS AND CHIEF ELECTED OFFICIALS 

IN IDENTIFYING THE REGIONS 

The state’s policy criteria for local area designation and appointment of local board members 
have undergone several changes since WIOA’s inception. The table below shows the breakdown 
of this policy’s initial development, modification, and eventual approval by the state’s 
Workforce Development Council. The local area designation policy has remained the same since 
its 2022 revision. 

Policy/ 
Modification 

Action Public Comment 
Period 

Local Officials 
notified 

Final Approval 

Initial Policy Presented to WDC 
in July 2015, later 
modified and 
approved by 
Governor. 

Posted from Aug-
Sept. 2015. No 
comments 
received. 

County clerks & 
local mayors 
contacted via ID 
Assoc. of Cities; ID 
Assoc. of Counties 

Approved by WDC 
on Oct. 2015. 

Policy 
Modification 

Reviewed by WDC 
early in 2020. 

Posted March 
2020. No 
comments 
received 

See above Approved by WDC 
on April 2020 

Policy 
Modification 

State staff revised 
to incorporate 
newly required 
changes imposed 
by USDOL. 

Posted February 
2022. No 
comments 
received 

See above Approved by WDC 
on June 2022. 

 The state’s local areas have each met the policy criteria for “performed successfully” and 
“sustained fiscal integrity” as described below. 

Performed Successfully- Met or exceeded the negotiated levels of performance for the last two 
consecutive program years and has not failed any individual measure during the same period. 

Sustained Fiscal Integrity- The Secretary of Labor has not made a formal determination that 
either the grant recipient or the administrative entity of the area misspent funds due to willful 
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disregard of the requirements of the provision involved, gross negligence, or failure to comply 
with accepted standards of administration for the two-year period preceding the determination. 

Local Area Designation and Policy - Approved by the Workforce Development Council in 2022. 
  

C. PROVIDE THE APPEALS PROCESS AND POLICY REFERRED TO IN SECTION 106(B)(5) OF 
WIOA RELATING TO DESIGNATION OF LOCAL AREAS 

Denial of Local Area Designation 

A unit of general local government that requests but is not granted designation as a local 
Workforce Investment area under section 106 (b) (2) or (3) may submit an appeal to the State 
Workforce Development Council. 

The existing designated workforce areas will continue while the appeal is in progress and will 
be modified should the initial denial of designation be overturned. 

           a. Appeal to the State Workforce Development Council 

All such appeals shall be in writing and be filed within twenty (20) calendar days of the date the 
denial letter was mailed by the Governor or the Governor’s designee. The appeal must include 
all factual and legal arguments as to why the appeal should be granted. The appeal shall be filed 
with the: 

Executive Director of the Workforce Development Council 
514 W. Jefferson Street, Ste. 131 
Boise, Idaho 83702 

The Executive Director shall promptly acknowledge receipt of the appeal. 

The appeal shall be deemed timely filed if it is received by the Executive Director of the 
Workforce Development Council within the 20-day period, unless the appeal is filed by mail, in 
which case the official postmark affixed by the U. S. Postal Service shall be deemed to be the date 
of filing. Any appeal that is filed late shall be summarily dismissed. 

The Chair of the Council will select a hearing officer. The appeal shall be heard by the hearing 
officer not more than forty-five (45) days after the appeal was filed. With the consent of the 
appealing party, the hearing may be held after the 45-day period, but in no case shall the 
hearing be conducted more than sixty (60) days after the appeal was filed. 

The hearing officer shall inform the appellant of the date, time, and place of the hearing by 
written notice mailed at least ten (10) calendar days in advance. The appellant shall have the 
right to present testimony and documentary evidence, to offer evidence in rebuttal, to present 
oral argument and to be represented by legal counsel. All testimony received by the hearing 
officer shall be under oath or affirmation. If the appellant retains legal counsel, federal WIOA 
funds cannot be used for remuneration. 

An appellant must establish that it is entitled to designation as a local area according to this 
policy and WIOA. 

Within fifteen (15) days of the hearing, the hearing officer shall issue a recommended decision, 
which shall include findings of fact, recommendations and the basis therefore. That decision 
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shall be mailed to the appealing party. The hearing officer shall file a copy of the recommended 
decision with the Executive Director of the Council. 

The recommended decision of the hearing officer shall be placed on the agenda of the next 
Council meeting for disposition, if there are at least 14 calendars days remaining prior to the 
meeting; however, if no Council meeting is scheduled within forty-five (45) days of the date the 
decision was issued, a special meeting of the Council, or a Committee designated by the Chair, 
shall be conducted within that 45-day period to accept, reject or modify the hearing officer’s 
recommended decision. 

In its deliberations, the Council shall consider only the evidence presented to the hearing officer. 
The Council shall not receive or consider any evidence not presented to the hearing officer. The 
decision of the Council shall be reduced to writing and be mailed to the Governor and the 
appealing party. The decision must set out in summary fashion the Council’s findings and 
conclusions. The Council may adopt, in whole or in part, the findings of fact, recommendations 
and rationale of the hearing officer. 

         b. Appeal to U.S.DOL 

If a timely appeal of the decision does not result in the requested designation, the unit of general 
local government or grant recipient may further appeal the designation decision to the U.S. 
Secretary of Labor within thirty (30) days after receipt of the Council’s written decision. The 
appeal to the Secretary must be consistent with the requirements of the Workforce Innovation 
and Opportunity Act. The Secretary, after receiving a request for review and upon determining 
that the entity has met the burden of establishing that it was not accorded procedural rights 
under the appeal process established in the state plan, or that the area meets the requirements 
of Section 106(b) paragraph (2) or (3) and 20 CFR 679.250, as appropriate, may require that the 
area be designated as a local area. As part of this determination, the Secretary may consider 
comments submitted by the Council in response to the appeal. 

Appeals made to the Secretary must be filed no later than 30 days after receipt of written 
notification of the denial from the Council, and must be submitted by certified mail, return 
receipt requested, to: 

Secretary, U.S. Department of Labor                                                                                                                     
                                                                Attention: ASET                                                                                           
                                                                                                                             200 Constitution Ave NW             
                                                                                                                                                                              
Washington, DC 20210 

A copy of the appeal must also be simultaneously provided to the State Council, submitted to: 

Workforce Development Council                                                                                                                           
                                                          514 W. Jefferson Street, Ste. 131                                                                   
                                                                                                                    Boise, Idaho 83702   

The Secretary will notify the Governor and the appellant in writing of the Secretary's decision. 

D. PROVIDE THE APPEALS PROCESS AND POLICY REFERRED TO IN SECTION 121(H)(2)(E) OF 
WIOA RELATING TO DETERMINATIONS FOR INFRASTRUCTURE FUNDING 
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A One-Stop partner may appeal its portion of funds required for One-Stop infrastructure costs 
after determination by the Governor under the State infrastructure funding mechanism, 
consistent with §361.705(b). 

The appeal must be made in writing to the Idaho Workforce Development Council within ten 
(10) business days of the Governor’s determination. The appeal will be heard at the next 
Workforce Development Council meeting, provided there are at least 14 days before the next 
meeting. If the Council’s regularly scheduled meeting is sooner than 14 days from the appeal 
submission, a special meeting of the Council, or a Committee designated by the Chair, shall be 
conducted within a 30-day period to accept or reject the appeal. The partner program entity 
shall have the opportunity to submit written and verbal information to the Workforce 
Development Council. The Council will issue a decision within 14 days of the Council appeal 
hearing. Its decision will be final. 

Each partner may only appeal once per program year. 

2. STATEWIDE ACTIVITIES 

A. PROVIDE STATE POLICIES OR GUIDANCE FOR THE STATEWIDE WORKFORCE 
DEVELOPMENT SYSTEM AND FOR USE OF STATE FUNDS FOR WORKFORCE INVESTMENT 

ACTIVITIES 

The Idaho Workforce Development Council, functioning as both Idaho’s State and Local board, 
continually updates statewide and local operational policies for use by all WIOA service 
providers and they may be found on the Council’s web site. Statewide policies for Governance, 
WIOA Title I-B, and One-Stop System reside on the Council’s website via the following link -
 Idaho WIOA Resources & Policies. 

B. DESCRIBE HOW THE STATE INTENDS TO USE GOVERNOR’S SET ASIDE FUNDING FOR 
MANDATORY AND DISCRETIONARY ACTIVITIES, INCLUDING HOW THE STATE WILL 

CONDUCT EVALUATIONS OF TITLE I ADULT, DISLOCATED WORKER, AND YOUTH ACTIVITIES. 

GOVERNOR’S FUND 15% SET-ASIDE PLANS 
WIOA Title I-B funds reserved for state level activities will be used to support the following: 

• Rapid Response activities for dislocated workers; 

• Disseminating by various means:    

o The State list of eligible providers of training for adults, dislocated workers, and 
youth, including performance, tuition/fees, and attendance cost information; 

o Information on effective outreach and partnerships with business and service 
delivery strategies and promising practices to serve workers and job seekers; 

o Information of physical/programmatic accessibility for individuals with 
disabilities; 

• Conducting evaluations; 

• Providing technical assistance to local areas in carrying out state plan activities, 
including coordination and alignment of data systems in support of this Act; 
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• Assisting various entities in providing opportunities for individuals with barriers to 
employment to enter in-demand industry sectors or occupations and nontraditional 
occupations, and the development of exemplary program activities. 

• Assisting local areas in carrying out the regional planning and service delivery efforts; 

• Assisting local areas by providing information on and support for the effective 
development, convening, and implementation of industry and sector partnerships; 

• Providing technical assistance to local areas that fail to meet performance accountability 
measure; 

• Carrying out monitoring and oversight of activities for services to youth, adults, and 
dislocated workers; 

• Providing additional assistance to local areas that have a high concentration of eligible 
youth; and 

• Operating a fiscal and management accountability information system. 

• Supporting the state board as it implements workforce activities across the state. 

Dissemination of Information 
The State invests significant funds to meet this statutory requirement which includes eligible 
providers, outreach, service delivery strategies, accessibility, and workforce information. The 
state’s eligible training provider performance reporting system will continue to receive 
investments to support eligible training providers and comply with increased regulations. 

Assisting in the Operation of the One Stop System 
The State invests a significant amount of state funds to assist in the support and operation of the 
One Stop system. This also includes staff development and technical assistance. To ensure more 
local funds are dedicated to service delivery, state funds are used to supplement the local 
planning process and other administrative and program activities. 

High-Concentration of Eligible Youth 
The State reserved funds to serve high concentrations of eligible youth needing assistance 
throughout the state. Funds are distributed based on areas demonstrating a need for additional 
monies. From PY22 through PY25, these funds have since been directed to target services to 
justice-involved youth across the state. 

Fiscal and Program Management 
The State invests significant funds to pay for the costs of state administration and program 
functions such as monitoring, data validation and program assessments. This includes 
maintaining a fiscal reporting system as well as the annual subscription to America’s Job Link 
for supporting the shared statewide MIS system and assisting with federal reports. The state’s 
management information system, IdahoWorks, currently provides integrated participant, 
financial and management reporting for WIOA Title I-B programs, National Dislocated Worker 
Grants (NDWG), Wagner-Peyser activities, and TAA program activity. Tracking Rapid Response 
team activities are also noted in IdahoWorks. 

Evaluations 
The State implements evaluations to determine impacts upon the program when changes may 
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potentially affect participation or performance outcomes. This past year, the state conducted an 
evaluation that sought to answer whether the change in the state’s service delivery model 
affected individuals’ potential enrollment in the WIOA Adult program. A summary of these 
results were included in the state’s PY24 WIOA Annual Narrative Report. 

C. DESCRIBE HOW THE STATE WILL UTILIZE RAPID RESPONSE FUNDS TO RESPOND TO 
LAYOFFS AND PLANT CLOSINGS AND COORDINATE SERVICES TO QUICKLY AID COMPANIES 

AND THEIR AFFECTED WORKERS.  STATES ALSO SHOULD DESCRIBE ANY LAYOFF AVERSION 
STRATEGIES THEY HAVE IMPLEMENTED TO ADDRESS AT RISK COMPANIES AND WORKERS. 

The Idaho Department of Labor’s Workforce Program Administration Bureau serves as the state 
Dislocated Worker (DW) Unit with responsibility for the coordination of Rapid Response/ 
Dislocated Worker services within the department and other state and local community 
resources. The department’s Rapid Response funded activities involve - and are closely 
coordinated with - the Workforce Services Division, Unemployment Insurance Benefits Bureau, 
Research and Communications Bureau, Equus (the state’s WIOA DW service provider), and 
American Job Center (AJC) locations. The department offers a comprehensive array of services 
including Title I-B, Wagner-Peyser, unemployment insurance, Trade Adjustment Assistance 
(TAA) and veteran services. 

Rapid Response interventions, implemented by the department’s Workforce Programs 
Administration Bureau, and coordinated with the local AJC locations, incorporate all these 
entities referenced above to ensure workers impacted by mass layoffs and closures are 
seamlessly transitioned to One-Stop activities. The department coordinates with labor unions 
and associations in arranging services for dislocations involving organized labor. Various 
community organizations also play a significant role in helping to meet the workforce needs of 
impacted workers.  These and other program representatives constitute the state’s Rapid 
Response Team. 

Local AJC management and Title I-B provider staff are responsible for coordinating local 
workforce investment activities in conjunction with the state’s Rapid Response efforts, 
including making WIOA Title I-B resources available to Dislocated Workers. The staff assists the 
state in promoting Rapid Response early intervention services and helps to develop response 
plans for worker dislocations. AJC staff also assist in coordinating services with local economic 
development efforts and the appropriate local elected officials. The extensive involvement of 
both AJC management and frontline staff in each early stage of Rapid Response intervention 
ensures that affected workers are seamlessly transitioned to One-Stop activities. 

Employers covered by the Worker Adjustment and Retraining Notification Act (WARN) must 
submit a notice of plant closure(s) and mass layoffs to the Idaho Department of Labor, which in 
turn distributes the information to the department’s administrators and state agencies 
participating in the One-Stop system. The Workforce Administration Bureau, local AJC 
management, or program staff will promptly initiate onsite contact with the employer and the 
appropriate employee representatives to implement the most effective re-employment 
activities including financial management, job search assistance and other workshops as 
requested. If appropriate, local mobile units could establish temporary re-employment centers 
onsite, staffed by AJC personnel to present information about career and training services as 
viable options for the workers. 
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Promoting early intervention to worker dislocations allows the Rapid Response Team to 
develop the appropriate service delivery strategy for the impacted workers. The response takes 
into account the workers’ skills through individual assessment, their potential for direct job 
placement and the availability of resources to address their short and long-term needs. Services 
include onsite information meetings on available employment and training programs, employee 
surveys, aggressive promotion of services and coordination with training providers. 

Each year, the state sets aside a portion of the Title I-B Dislocated Worker funds, up to 25 
percent, to support Rapid Response activities across the state. The funds are first prioritized for 
supplementing local WIOA Title I services and will support career and training services for the 
employees of an impacted company. The second priority for funding is to support services for 
smaller dislocations where the Dislocated Worker Unit and local AJC staff agree that it is 
appropriate for the local area to take the lead in organizing the response. Funds are available for 
local areas lacking resources to meet the demand for services. The balance of Rapid Response 
funds not required to support the above activities is allocated to local Dislocated Worker 
providers to supplement their area formula-fund allocations. These funds are allocated based 
on needs (support for carry-in participants and an increase in dislocations). Funds retained for 
Rapid Response activities at the state level may be allocated for an array of allowable business 
services, including layoff aversion and other workforce development services to employers to 
assist and prevent potential layoffs or closures. 

The Rapid Response Team also reviews and evaluates the potential for layoff prevention 
services. The goal of these efforts is to retain the business and to minimize downsizing. If 
appropriate, the team will present local economic development programs to identify layoff 
prevention options. These efforts include determining appropriateness of requesting assistance 
from various state or federal resources that are available to offer support in these instances. 

The Idaho Department of Labor has years of experience providing Rapid Response services to 
the Idaho employer community. Its proven track record is evident by its exemplary 
performance. Department and Rapid Response staff take every opportunity to promote the full 
range of business services at each contact independent of the reason for that contact. This 
brings a comprehensive range of economic development, workforce development and education 
services to the attention of the businesses the department serves. Companies view these 
services as positive, proactive, and business friendly. 

The state’s management Information system, IdahoWorks, currently provides integrated 
participant, financial and management reporting for WIOA Dislocated Worker, National 
Dislocated Worker Grants (NDWG) and TAA program activity. Rapid Response team activities 
are also tracked in IdahoWorks. 

D. DESCRIBE THE STATE POLICIES AND PROCEDURES TO PROVIDE RAPID RESPONSES IN 
CASES OF NATURAL DISASTERS INCLUDING COORDINATION WITH FEMA AND OTHER 

ENTITIES. 

Idaho is a sparsely populated state covering a large geographic area, including millions of acres 
of federal land. Most natural disasters occur on federal land and displace few, if any, individuals 
and/or businesses. The Bureau of Land Management coordinates responses for those events 
affecting federal land; its responses include hiring trained fire crews or utility workers. 
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For the occasion of a natural disaster requiring assistance from FEMA or other entities, the 
Idaho Office of Emergency Management is responsible for coordinating the responses of Idaho’s 
state agencies. In an incident of an emergency, including natural disasters, the Idaho Office of 
Emergency Management (IOEM) activates an Idaho Emergency Operations Center (IDEOC). 
Depending on the level of emergency, various levels of service are provided to the community. 
The Idaho Department of Labor participates in all levels of agency coordination, as appropriate, 
to ensure critical functions are operating and assistance is available to those in need. These 
functions include Rapid Response and Disaster Unemployment Insurance benefits. 

The Idaho Department of Labor’s Workforce Programs Administration Bureau serves as the 
state Dislocated Worker Unit with responsibility for coordinating Rapid Response services 
around the state. In the event of an emergency requiring an Idaho Emergency Operations Center 
(IDEOC), the Idaho Rapid Response Coordinator will ensure that a service delivery team is 
assembled in the affected area and coordinated with the IDEOC. 

Idaho’s team for Rapid Response service delivery consists of various program staff from the 
local American Job Centers offering the full-range of One-Stop services such as Employment 
Services, Unemployment Insurance, WIOA Title I-B Dislocated Worker, Trade Adjustment 
Assistance, and veteran’s services. The team may also include representatives from organized 
labor (if it is affected) and other local entities that may meet the needs of the impacted 
workforce. 

Disaster Unemployment Insurance benefits are provided to individuals whose employment or 
self-employment has been lost or interrupted as a direct result of a major disaster. The program 
is activated in conjunction with a Presidential Declaration for Individual Assistance. After the 
FEMA declaration, state staff will prepare to have a request for a National Dislocated Worker 
Emergency Grant submitted within 15 business days. After the initial provision of onsite Rapid 
Response services under WIOA Title I, the state staff will consult the Rapid Response team for 
recommendations to include in the request for a National Dislocated Worker Emergency Grant. 

E. DESCRIBE HOW THE STATE PROVIDES EARLY INTERVENTION (E.G., RAPID RESPONSE) AND 
ENSURES THE PROVISION OF APPROPRIATE CAREER SERVICES TO WORKER GROUPS ON 
WHOSE BEHALF A TRADE ADJUSTMENT ASSISTANCE (TAA) PETITION HAS BEEN FILED. 

(SECTION 134(A)(2)(A) AND TAA SECTION 221(A)(2)(A) .)  THIS DESCRIPTION MUST 
INCLUDE HOW THE STATE DISSEMINATES BENEFIT INFORMATION TO PROVIDE WORKERS 
IN THE GROUPS IDENTIFIED IN THE TAA PETITIONS WITH AN ACCURATE UNDERSTANDING 

OF THE PROVISION OF TAA BENEFITS AND SERVICES IN SUCH A WAY THAT THEY ARE 
TRANSPARENT TO THE DISLOCATED WORKER APPLYING FOR THEM (TRADE ACT SEC. 

221(A)(2)(A) AND SEC. 225; GOVERNOR-SECRETARY AGREEMENT).   DESCRIBE HOW THE 
STATE WILL USE FUNDS THAT HAVE BEEN RESERVED FOR RAPID RESPONSE TO PROVIDE 
SERVICES FOR EVERY WORKER GROUP THAT FILES A TAA PETITION AND HOW THE STATE 

WILL ENSURE THE PROVISION OF APPROPRIATE CAREER SERVICE TO WORKERS IN THE 
GROUPS IDENTIFIED IN THE PETITION (TAA SEC. 221(A)(2)(A)).NOTE: UNTIL THE TAA 

PROGRAM IS REAUTHORIZED, THE REQUIREMENTS TO PROVIDE RAPID RESPONSE AND 
APPROPRIATE CAREER SERVICES TO WORKER GROUPS ON WHOSE BEHALF A PETITION HAS 

BEEN FILED IS NOT APPLICABLE. 

WIOA Dislocated Worker and Trade Adjustment Assistance programs are both administered 
through the One-Stop centers. In Idaho, the state-level Rapid Response team includes staff from 
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the Dislocated Worker, UI and TAA units. When notified of any closure or mass layoff, including 
those notifications received via Worker Adjustment and Retraining Notification (WARN), the 
team quickly broadens to include local delivery staff with expertise in provision of Rapid 
Response, Title I-B Dislocated Worker, UI, TAA and Wagner-Peyser services. This state-local 
team communicates with the employer and employee representatives, determines if the event is 
Trade related, assesses initial community impact, identifies, and includes other partners for 
Rapid Response assistance and develops integrated service delivery schedules and options to 
meet the needs of each individual employer and their impacted workers. Rapid Response events 
may be held in-person and onsite, or via on-line media platforms such as Zoom or Teams 
meeting. These options allow for a more effective distribution of information, reaching more 
workers across a broad spectrum of (virtual) locations.   

Hard copy or electronic informational packets may be distributed to the impacted workers and 
may include a survey to determine workers’ interests and to use towards the development of a 
National Dislocated Worker Grant application. Team members work closely with service 
provider management staff to develop a service delivery plan that coordinates resources and 
ensures One-Stop access to information and enrollment in UI, TAA, WIOA and Wagner-Peyser, 
many times at the job site prior to dislocation and the filing of a Trade petition. Idaho’s Rapid 
Response delivery system provides the impacted worker with coordinated application and 
enrollment for WIOA, TAA and Wagner-Peyser services. Career assessments conducted by 
WIOA staff are accepted for the TAA program, and vice versa, effectively eliminating client 
redundancies and streamlining co-enrollment processes.  State workforce policy requires WIOA 
co-enrollment of TAA recipients whenever the individual is WIOA-eligible and ensures access to 
WIOA staff or other supportive services. 

Although the program has been sunset, current One-Stop TAA staff in Idaho have the 
background and experience to provide a comprehensive One-Stop assessment through their 
work with WIOA, ES, UI and TAA programs. Through the collection and analysis of participant 
information, staff can determine the best mix of services necessary for a TAA participant to 
obtain employment. Information areas may include an applicant’s needs, strengths, support 
systems, education, job skills, interests and career objectives and current work search activities. 
Information may be gathered informally, via interviews or observations, or formally via 
assessment tools such as aptitude tests, computer assisted programs and interest inventories. 
Utilizing this information, these state-merit staff have the tools to guide participants in their 
work search and career development plans, which includes the option for occupational training 
through fulfillment of the required six criteria as allowed under TAA. Completing assessment 
activities for TAA participants eventually helps them “navigate” access to the appropriate One-
Stop programs and services, as well as other community services. 

B. ADULT AND DISLOCATED WORKERS PROGRAM REQUIREMENTS 

1. WORK-BASED TRAINING MODELS 

If the State is utilizing work-based training models (e.g. on-the-job training, incumbent worker 
training, transitional jobs, and customized training) as part of its training strategy and these 
strategies are not already discussed in other sections of the plan, describe the State’s strategies 
for how these models ensure high quality training for both the participant and the employer. 
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On–the–job training (OJT) is training activity conducted by a private or public sector employer. 
This training occurs while the participant is engaged in productive work, learning the skills and 
information necessary for full and adequate performance on the job. OJTs are an attractive 
employer option for obtaining employees trained to their specifications, also helping the 
employees’ acquisition of transferable skills to help them obtain employment later, should their 
current situation change. This effort also helps employers become more aware of the multitude 
of valuable resources offered by the state’s One–Stop Centers. This activity allows businesses to 
rapidly adapt to changes in technology and the marketplace, making them capable of expanding 
and remaining competitive with affordable OJT options uniquely designed to achieve their 
specific developmental goals, especially for small businesses looking to expand. The activity 
targets all individuals (Dislocated Workers, Adults, and Youth) who are eligible for services 
under WIOA (including discretionary grants) and may benefit from the availability of OJT 
options. 

Following Pillars I and II of USDOL’s America’s Talent Strategy, Idaho’s OJT Training contracts 
are directed at employers who can provide occupational skill training and full–time 
employment that leads to self–sufficiency for the participant. Employers must agree first to hire 
and then to train eligible WIOA/TAA participants. A training payment is provided to the 
employer to compensate for the extraordinary costs of training; extraordinary costs are those 
associated with workplace training and additional supervision. This includes those costs the 
employer has in training participants who may not yet have the knowledge or skills to obtain 
the job through an employer’s normal recruitment process. 

The state emphasizes and coordinates learning–rich, work–based opportunities such as on–the–
job training as a method to: 

• Connect employers to the future workforce 

• Expose participants, including youth, to quality employment opportunities, real–world 
experiences and to the skills (both technical and non–) required for success on the job. 

In addition, OJTs: 

• Improve the state’s capacity to promote demand–driven services and build relationships 
with businesses; 

• Increase employment opportunities for harder to serve individuals, such as the long-
term unemployed, older workers, and those with limited or sporadic job histories; 

• Increase opportunities for the One–Stop system to enhance relationships with 
businesses; 

• Increase percentages of employers hiring and retaining a skilled workforce; 

• Increase number and percentages of workers trained and hired; 

• Elevate skill proficiencies for workers that will result in increased worker viability; 

• Increase responsiveness to labor market issues in the private sector; and 

• Increase flexibility at the local level to offer businesses training solutions tailored to 
respond to the specific needs of the business. 
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Because of the State’s reduced WIOA funding levels, its current policy does not include utilizing 
customized training, incumbent worker training, nor transitional jobs under WIOA. 

2. REGISTERED APPRENTICESHIP 

Describe how the State will incorporate Registered Apprenticeship into its strategy for service 
design and delivery (e.g., outreach to sponsors and prospective sponsors, identifying potential 
participants and connecting them to apprenticeship opportunities). 

Idaho’s apprenticeship development team, composed of workforce, apprenticeship, education, 
and other key partners, was formed in 2016 to support strategies to integrate apprenticeship 
into statewide workforce systems, with the team’s efforts closely aligning with the pillars 
outlined in USDOL’s America Talent Strategy and shown below. Idaho’s advances in Registered 
Apprenticeship (RA) have shown significant positive results since beginning a concerted effort 
to do so in 2015. The American Institutes for Research (AIR) and Social Policy Research 
Associates (SPRA) have both recognized the state’s significant efforts. Here is their joint 
statement acknowledging Idaho’s work: 

Idaho has shown a 116% increase in all apprentices, a 120% increase in new apprentices, and a 463% increase in new programs from 2015 to 2021.  

Under the State Apprenticeship Expansion Grant investments, Idaho has seen substantial performance on their grants with 452% of their target goal 

on their ASE grant and 72.67% of their SAEEI grant (y-t-d).  AIR and SPR have found through a state analysis that Idaho has developed innovations 

across three of the five expansion elements, including State Leadership and Policy; Outreach and Business Engagement; and Capacity to Develop, 

Register, and Support Programs. 

Overall, registered apprentices have grown from under 1,000 in 2017 to over 3,500 in 2025. 

The Idaho Department of Labor’s (IDOL) Registered Apprenticeship Unit is the state’s primary 
organization which develops, writes, and submits RA standards for registration with U.S.DOL-
Office of Apprenticeship. IDOL’s RA team guides sponsors through the Registered 
Apprenticeship Program (RAP) development process and serves as the only program providing 
technical assistance to sponsors through the sponsorship life cycle and RAP expansion. 
Technical assistance offerings include Registered Apprenticeship Partners Information 
Database System (RAPIDS, for RA reporting), IdahoWorks (the state’s workforce management 
information system), job postings, mentor training, and EEOC. Supporting these efforts are the 
internally developed resources such as the online Apprenticeship Idaho Sponsor Success Guide, 
online Apprentice Orientation Training System, and the innovative Sponsor Journey Map, a 
nationally recognized best practice by U.S.DOL/American Institutes for Research for state 
apprenticeship agencies which guides partners through the RAP development process. 

Partnership and Alignment to Support Workforce System Integration (Pillars I, II, and III)- 

IDOL’s alignment with the Apprenticeship Idaho Coalition and other key partners underscores 
our commitment to integrating apprenticeship with regional and statewide workforce 
development plans. This coalition facilitates training events and technical assistance, fostering 
growth and diversification of RAPs. Together with the state’s Workforce Development Council, 
Idaho Division of Career Technical Education, AFL-CIO, Idaho Business for Education, Idaho 
Division of Vocational Rehabilitation, and Idaho Department of Corrections, the coalition 
connects across individual grants to support overall system expansion. Coalition leaders work 
collaboratively to achieve increased growth, development, modernization, and diversification of 
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RAPs across Idaho. As needed, the coalition hosts training and technical assistance events for 
employers, sponsors, and related-training instruction (RTI) providers across the state. 

IDOL plans to continue the state’s focus on innovating and modernizing its RAP systems through 
expansion and development of the following projects, which align with one or more the five 
pillars of America’s Talent Strategy: 

• Increase Career Ladders in the Most In-Demand Occupations in Need of Skilled Labor 
–Challenged with needing additional support in creating RAPs for the lowest skilled 
workers, Apprenticeship Idaho plans to create pre-set and customizable career 
ladder/career lattice models to help employers with the most in-demand occupations. 

• Develop a quality framework for Pre-Apprenticeship Programs leading to RAPs. – 
Research and design of a Pre-Apprenticeship Program, including curriculum 
development in areas of highest industry need, development a directory of Pre-
Apprenticeship Programs and providers, and the potential development of a 
certification process. 

• Welcomed the Veterans Chamber of Commers as a member of Idaho’s Apprenticeship 
Coalition to assist in expanding veteran awareness of apprenticeships and their 
benefits. 

• Public Sector Apprenticeships – A team of public agency representatives dedicated to 
the development of Registered Apprenticeship programs across state agencies. 

• “Ready to Grow” RAPs with Online Customization System – An online system will 
allow employers to choose the work process and RTI provider/outline per RAP, 
providing for customization when necessary. 

• Career Pathway Match-Making System – This helps users create a pathway of existing 
options, from job shadowing, internship, pre-apprenticeship, and leading to RA within 
that career choice. 

• Third Party Credential Search – A data system to house all apprentice certifications as 
they progress through related certifications, pre-apprenticeship, and RA certifications. 

• In discussions with Idaho Career Technical Education (CTE) towards becoming a Group 
Sponsor for multiple apprenticeship programs across the state. 

• Automate current Talent Pipeline Referral System to reduce lag time for apprentices 
qualified for inter-agency supportive services. 

• Unify Information Technology (IT) Systems - Unify all state agencies working on RA 
projects under one single CRM system that monitors interactions with employers and 
allows partners to track the progress of RAPs throughout the development process. 
Integrating the current talent-pipeline referral system and providing more real-time 
follow-through with automated data triggering is also a proposed project outcome. 

•  Apprenticeship Idaho Funding Committee - Represents seven different funds that 
offer support to apprenticeship training programs, and the committee members 
collaborate on referrals to provide maximum benefit available to sponsors. 
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• In partnership with the USDOL Women's Bureau, Apprenticeship Idaho hosted the 
state’s second Women in Apprenticeships - Idaho Women in Advance Manufacturing 
event. 

Idaho moved beyond a siloed approach and committed to integrating apprenticeship programs 
with business outreach and partner collaboration, thereby enhancing its workforce 
development system and supporting key industries. Through the cross training of workforce, 
education, community and business sectors, Apprenticeship Idaho partners serve to improve the 
state’s RA capacity, with many individual and employer customers benefitting from this “tag-
teaming” of resources, which spur its continued success. 

3. TRAINING PROVIDER ELIGIBILITY PROCEDURE 

Provide the procedure, eligibility criteria, and information requirements  for determining 
training provider initial and continued eligibility, including Registered Apprenticeship 
programs (WIOA Section 122). 

Idaho’s Policy for WIOA Eligible Training Providers Idaho Eligibility Criteria and Procedures 
incorporates guidance from TEGL 08-19 and TEGL 08-19, Change 1 to ensure the state’s 
compliance with federal mandates. The state’s policy implements the ETP processes and 
requirements as laid out in this state plan. The revised policy (link) outlines the process as it 
relates to the eligible training providers in Idaho. This policy shares these processes with the 
Idaho Launch program, the Workforce Development Council’s state training program, to help 
WIOA staff and prospective customers in their training choice. This was done to ensure the 
maximum possibility of leveraging both resources to assist customers in achieving their training 
goal.   

4. DESCRIBE HOW THE STATE WILL IMPLEMENT AND MONITOR FOR THE ADULT PRIORITY 
OF SERVICE REQUIREMENT IN WIOA SECTION 134 (C)(3)(E) THAT REQUIRES AMERICAN JOB 
CENTER STAFF, WHEN USING WIOA ADULT PROGRAM FUNDS TO PROVIDE INDIVIDUALIZED 
CAREER SERVICES AND TRAINING SERVICES, TO GIVE PRIORITY OF SERVICE TO RECIPIENTS 

OF PUBLIC ASSISTANCE, LOW-INCOME INDIVIDUALS, AND INDIVIDUALS WHO ARE BASIC 
SKILLS DEFICIENT (INCLUDING ENGLISH LANGUAGE LEARNERS). 

Idaho’s Integrated WIOA Priority of Service Policy includes the specific program requirements 
for the Adult program. The excerpt for adult priority of service for individualized career and 
training services follows: 

Priority Groups 

1. Veterans and eligible spouses receive priority service for all Department of Labor-
funded training programs, including WIOA programs.  

2. Individuals receiving public assistance, other low-income adults, and individuals who 
are basic skills deficient have statutory priority service for individualized career and 
training services under the Adult program. 

Order for Priority of Service for Individualized Career Services and Training Services 

1. Veterans and eligible spouses who are recipients of public assistance, low income, or 
basic skills deficient. 
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2. Other individuals who are recipients of public assistance, low income, or basic skills 
deficient. 

3. Veterans and eligible spouses who are not recipients of public assistance, low income, or 
basic skills deficient. 

4. Other individuals who are not recipients of public assistance, low income, or basic skills 
deficient, but have a potential barrier to employment as defined by WIOA:             

a. Displaced Homemakers 

b. English Language Learners, Low Levels of Literacy, Cultural Barriers 

c. Exhausting TANF within 2 years 

d. Ex-offenders/justice-involved 

e. Homeless individuals/runaway youth 

f. Long-term unemployed (unemployed 27 weeks or longer) 

g. Migrant and Seasonal Farmworkers 

h. Persons with Disabilities (including youth) 

i. Single Parents (Including single pregnant women) 

j. Youth in foster care or aged out of system 

k. Individuals within an under-represented demographic, such as sex, race, or 
ethnicity; (Native Americans/Indians, Alaska Natives, Native Hawaiian, African-
American, Latino/Hispanic, etc.) 

5. Other individuals within these recognized groups:             

a. Individuals referred by other One-Stop partner programs. 

b. Individuals residing in rural counties. 

6. Any other eligible individual determined to be appropriate for services or training to 
obtain or retain employment. 

Low Income Eligibility 
Idaho uses 70% Lower-Level Standard Income Level to determine eligibility for low income 
WIOA participants under WIOA §(3)(35)(ii).  

Monitoring Adult Program Priority 
The administrative entity collects quarterly data to ensure program and state compliance for  
WIOA  priority of service of Title I-B enrollments.  

5. DESCRIBE THE STATE’S CRITERIA REGARDING LOCAL AREA TRANSFER OF FUNDS 
BETWEEN THE ADULT AND DISLOCATED WORKER PROGRAMS 

Local workforce areas, with the approval of the Governor, may transfer up to 100 percent of the 
Adult Activities funds for expenditure on Dislocated Worker Activities, and up to 100 percent of 
Dislocated Worker Activities funds for expenditure on Adult Activities. 
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The WDC reserves the right to adjust the funds distributed to Service Delivery Areas, within a 
single Local Area, in or around December and March of each program year. Adjustments will be 
made based on an SDA’s enrollment and expenditure levels compared to the planned levels 
within their annual agreement. Enrollment or expenditures 10 percent under planned levels 
will trigger the WDC to consider adjustments. The WDC will consult with the Administrative 
Entity and service provider to address participant needs and prevent underspending before 
shifting funds. 

6. DESCRIBE THE STATE’S POLICY ON WIOA AND TAA CO-ENROLLMENT AND WHETHER AND 
HOW OFTEN THIS POLICY IS DISSEMINATED TO THE LOCAL WORKFORCE DEVELOPMENT 
BOARDS AND REQUIRED ONE-STOP PARTNERS. TRADE ACT SEC. 239(F), SEC. 235, 20 CFR 

618.325, 20 CFR 618.824(A)(3)(I). 

Co-enrollment with the WIOA Dislocated Worker program is required for all TAA and 
RTAA/ATAA participants approved for any one or a combination of the following Trade Act 
services: employment and case management, training, job search allowance, relocation 
allowances, and wage subsidy for older workers (RTAA/ATAA). A worker enrolled in TAA 
and/or RTAA/ATAA is eligible for enrollment in the WIOA Dislocated Worker 
program regardless of when the TAA qualifying layoff took place, (20 CFR 618.325 (a)(1)). This 
means there is no time limit from when the trade affected employment ended until the DW co-
enrollment with the TAA program takes place. The only exception for not co-enrolling with the 
WIOA DW program is if the DW participant does not meet Selective Service registration 
requirements. The state provides program and partner staff with a list of allowable dislocated 
worker documentation and guidance on the selective service verification requirement. 

Idaho’s policy (see link to policy in the following section) only applies to individuals co-enrolled 
in the DW and TAA programs. All other individuals must follow the state WIOA Dislocated 
Worker eligibility policy. The state provides monthly calls with providers and partner programs 
to review various topics, including policies. Approved by the state One-Stop Committee and 
shared with the Workforce Development Council, the state Administrative Entity has presented 
the policy during the provider calls as well as during other trainings throughout the year.  

7. DESCRIBE THE STATE’S FORMAL STRATEGY TO ENSURE THAT WIOA AND TAA CO-
ENROLLED PARTICIPANTS RECEIVE NECESSARY FUNDED BENEFITS AND SERVICES. TRADE 

ACT SEC. 239(F), SEC. 235, 20 CFR 618.816(C) 

Idaho’s Rapid Response delivery system provides the impacted worker with coordinated 
application and enrollment for WIOA, TAA and Wagner-Peyser services. Career assessments 
conducted by WIOA staff are accepted for the TAA program, and vice versa, effectively 
eliminating client redundancies and streamlining co-enrollment processes. The 
state’s combined TAA/WIOA policy (link) on co-enrollment requires WIOA co-
enrollment of TAA recipients whenever the individual is WIOA-eligible and receives WIOA staff 
or other supportive services in addition to the TAA services they may already be eligible to 
receive. 

8. DESCRIBE THE STATE’S PROCESS FOR FAMILIARIZING ONE-STOP STAFF WITH THE TAA 
PROGRAM. 20 CFR 618.804(J), 20 CFR 618.305 

One-Stop staff in Idaho have the background and experience to provide a comprehensive One-
Stop assessment through their work with WIOA, ES, UI and TAA programs. Through the 
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collection and analysis of participant information, staff can determine the best mix of services 
necessary for a TAA participant to obtain employment. Information areas may include an 
applicant’s needs, strengths, support systems, education, job skills, interests and career 
objectives and current work search activities. Information may be gathered informally, via 
interviews or observations, or formally via assessment tools such as aptitude tests, computer 
assisted programs and interest inventories. Utilizing this information, these state-merit staff 
have the tools to guide participants in their work search and career development plans, which 
includes the option for occupational training through fulfillment of the required six criteria as 
allowed under TAA. Completing assessment activities for TAA participants eventually helps 
them “navigate” access to the appropriate One-Stop programs and services, as well as other 
community services. 

C. YOUTH PROGRAM REQUIREMENTS. 

With respect to youth workforce investment activities authorized in section 129 of WIOA, States 
should describe their strategies that will support the implementation of youth activities under 
WIOA.  State’s must- 

1. IDENTIFY THE STATE-DEVELOPED CRITERIA TO BE USED BY LOCAL BOARDS IN 
AWARDING GRANTS OR CONTRACTS FOR YOUTH WORKFORCE INVESTMENT ACTIVITIES AND 
DESCRIBE HOW THE LOCAL BOARDS WILL TAKE INTO CONSIDERATION THE ABILITY OF THE 

PROVIDERS TO MEET PERFORMANCE ACCOUNTABILITY MEASURES BASED ON PRIMARY 
INDICATORS OF PERFORMANCE FOR THE YOUTH PROGRAM AS DESCRIBED IN SECTION 
116(B)(2)(A)(II) OF WIOA.¹¹ FURTHER, INCLUDE A DESCRIPTION OF HOW THE STATE 

ASSISTS LOCAL AREAS IN DETERMINING WHETHER TO CONTRACT FOR SERVICES OR TO 
PROVIDE SOME OR ALL OF THE PROGRAM ELEMENTS DIRECTLY. 

¹¹ Sec. 102(b)(2)(D)(i)(V) 

As allowed in WIOA §681.400, the Idaho Department of Labor, as the state’s grant 
recipient/fiscal agent, has exercised its option to provide youth workforce investment activities. 
All intake, assessment, completion of individual service strategies, case management, and 
follow-up services are provided within the One-Stop offices by Idaho Department of Labor staff 
and is supported by the Workforce Development Council in its role as the state’s local board. 

Outcomes 
Compliance with federal performance guidelines, which provide specific levels of performance 
for WIOA program outcomes, is critical. Performance indicators may be added or revised to 
meet federal and state requirements. 

1. Percentage of participants who are in education or training activities, or in unsubsidized 
employment, during the second quarter after exit from the project. 

2. Percentage of participants in education or training activities, or in unsubsidized 
employment, during the fourth quarter afterexit from the project. 

3. Median earnings of participants who are in unsubsidized employment during the second 
quarter after exit from the project. 
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4. Percentage of program participants who obtain a recognized postsecondary credential, 
or a secondary school diploma or its recognized equivalent during participation in or 
within 1 year after exit from the program. 

5. Percentage of program participants in an education or training program that led to a 
recognized postsecondary credential or employment and achieved a measurable skill 
gain, noting progress towards such a credential or employment. 

6. Effectiveness in serving employers. 

2. EXPLAIN HOW THE STATE ASSISTS LOCAL WORKFORCE BOARDS IN ACHIEVING RESULTS 
FOR OUT-OF-SCHOOL AND IN-SCHOOL YOUTH. DESCRIBE PROMISING PRACTICES OR 

PARTNERSHIP MODELS THAT LOCAL AREAS ARE IMPLEMENTING AND THE STATE’S ROLE IN 
SUPPORTING AND SCALING THOSE MODELS WITHIN THE STATE FOR BOTH IN-SCHOOL AND 

OUT-OF-SCHOOL YOUTH. 

Connecting with Youth remains a major emphasis among the State’s Combined State Plan 
partners. Even six years after the pandemic and the state’s strong economic recovery, Idaho’s 
job-seeking youth continue to appear at a disadvantage in terms of finding employment. This 
affects both in- and out-of-school (ISY, OSY) youth throughout Idaho, but it is obviously 
compounded when the additional barriers encountered by an out-of-school youth come to the 
forefront. 

Since PY2016, the state’s Title I Youth program has directed 100 percent of program funds 
towards OSY. However, in the spring of 2025, the Idaho Workforce Development Council 
revised its policy to allow for the enrollment of ISY as a means of focusing program services on 
those youth most at risk while in school. As required under the Act, the council, as a WIOA local 
board, mandated that at least 75 percent of local Youth program funding be directed towards 
serving OSY, with the remaining funds dedicated to serving the targeted and eligible ISY.; 

With this policy in place, the council allowed the state’s six Service Delivery Areas to enroll in-
school youth beginning the fall of 2025.  The state’s Administrative Entity provided WIOA Youth 
program staff training on the enrollment of and how to work with in-school youth so as not to 
miss any opportunities to serve youth who may benefit from this new initiative. As noted 
earlier, WIOA-eligible in-school youth with service priority to those targeted groups will be the 
planned beneficiaries of this new proposal. However, despite the anticipated limited reduction 
in funding, the state’s emphasis on serving out-of-school youth has not wavered. 

A workforce goal identified by the Idaho Workforce Development Council (Section 11(b)(2)(A)) 
is “Improve the effectiveness, quality, and coordination of programs and services designed to 
maintain a highly skilled workforce.” Beneath this goal are several strategies specifically 
designed to target the improvement of Idaho’s youth outcomes, including: 

1. Create, align, and sustain partnerships with stakeholders to implement workforce 
development programs. 

2. Support development in work-based learning, and innovative programs to drive Idaho’s 
present and future workforce solutions. 
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3. Leverage existing local employer-
focused initiatives to build and support effective pathways to connect Idahoans to 
careers. 

4. Cultivate a high-quality One-
Stop Career System that connects employers and workers and facilitates access to 
workforce services, education services, and information. 

5. Support development in work-based learning, and innovative programs to drive Idaho’s 
present and future workforce solutions. 

Out-of-school and disconnected youth, as well as those in-school youth, 
will benefit from expanded alternative learning modalities and training opportunities 
developed within Idaho’s education and workforce systems. These may include work-based 
learning, apprenticeships, distance education, and compressed scheduling. The state’s Title II 
programs connect participants, including those age 16-24, to career pathways through 
contextualized education in reading, writing, math, and the English language, as well as 
integrated education and training, and transition into training by utilizing the previously noted 
modalities. This strategy will improve outcomes for out-of-school youth who may not benefit 
from or have access to traditional modes of education. 

The State workforce partners are enacting more focused efforts around specific youth with 
barriers, including out-of-school youth, youth with disabilities, foster/kinship care youth, and 
low-skilled youth. The Workforce Development Council has identified the following groups with 
barriers to employment to receive priority service under the WIOA Title I-B Youth program for 
out-of-school youth: 

• low-income youth involved with the juvenile justice system; 

• low-income youth in or exiting foster/kinship care; 

• low-income youth that are pregnant and/or parenting; and 

• low-income youth with disabilities. 

The alignment of WIOA core programs to maximize service through limited resources continues 
to improve outcomes for both in-school and out-of-school youth throughout the state. In 
addition, the State has continued these efforts with the implementation of an 
incentives policy to encourage overall participant achievement, especially for youth. The Idaho 
Department of Labor reviewed and updated this policy (link) to incorporate as part of the 
state’s offerings to improve program outcomes. As the state administrative entity, the 
department has the insight to assess not only the feasibility of the incentives, but also their 
potential to improve a youth’s success. 

3. DESCRIBE HOW THE STATE ASSISTS LOCAL WORKFORCE BOARDS IN IMPLEMENTING 
INNOVATIVE MODELS FOR DELIVERING YOUTH WORKFORCE INVESTMENT ACTIVITIES, 

INCLUDING EFFECTIVE WAYS LOCAL WORKFORCE BOARDS CAN MAKE AVAILABLE THE 14 
PROGRAM ELEMENTS DESCRIBED IN WIOA SECTION 129(C)(2); AND EXPLAIN HOW LOCAL 
AREAS CAN ENSURE WORK EXPERIENCE, INCLUDING QUALITY PRE-APPRENTICESHIP AND 
REGISTERED APPRENTICESHIP, IS PRIORITIZED AS A KEY ELEMENT WITHIN A BROADER 

CAREER PATHWAYS STRATEGY. 
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With the support of the Workforce Development Council in its role as a local workforce board, 
the Idaho Department of Labor has been designated as the state’s comprehensive WIOA Youth 
program service provider as allowed under the provisions of the Workforce Innovation and 
Opportunity Act’s Final Rule at 681.400.  As the grant recipient, the Idaho Department of Labor 
may provide all youth program workforce investment activities and program elements under 
this provision and also provide the program’s design framework services.    The design 
framework includes intake, assessment, development of an individual’s service plan and overall 
case management - these will determine whether occupational skills are required by the youth, 
negating the need for procuring the element.  

Extensive surveys and communication with other organizations serving youth found that 
several WIOA youth elements are commonly available in local service areas including:  tutoring, 
alternative school, education concurrent w/work prep, guidance and counseling, financial 
literacy education, entrepreneurial skills, and transition activities. Because of their availability 
locally, these services will be coordinated with other providers in the communities, rather than 
purchased with WIOA funds. 

As the comprehensive youth program provider, the Idaho Department of Labor Workforce 
Division career planning staff provide access and/or referral to any of the elements most 
appropriate for the eligible youth. The department’s service providers have implemented a 
program design which includes the 14 required youth elements with an emphasis on the 
following: 

• activities leading to the attainment of a secondary school diploma or its recognized 
equivalent, or a recognized postsecondary credential; 

• preparation for postsecondary educational and training opportunities; 

• strong linkages between academic instruction and occupational education that lead to 
the attainment of recognized postsecondary credentials; and 

• preparation for unsubsidized employment opportunities (which includes access to 
apprenticeship prospects and multiple options for work experience); and 

• effective connections with employers, in in-demand industry sectors and occupations of 
the local and regional labor markets. 

To ensure the framework services are effectively implemented, the Idaho Department of Labor 
has established expectations for objective assessments, individual service strategy and other 
career planning and follow-up services for youth. 

To ensure that youth receive the elements found to be commonly available in local service 
areas, the providers have developed links with the public, private and non-profit service 
providers of these elements. These links include arrangements which ensure a regular exchange 
of information relating to the progress, problems and needs of participants. 

Service provider performance is monitored regularly to ensure program integrity, including 
their progress toward the achievement of goals, objectives, expenditure rates, service levels, 
and other process and outcome measures. 
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4. PROVIDE THE LANGUAGE CONTAINED IN THE STATE POLICY FOR “REQUIRING 
ADDITIONAL ASSISTANCE TO ENTER OR COMPLETE AN EDUCATIONAL PROGRAM, OR TO 

SECURE AND HOLD EMPLOYMENT” CRITERION FOR OUT-OF-SCHOOL YOUTH SPECIFIED IN 
WIOA SECTION 129(A)(1)(B)(III)(VIII) AND FOR “REQUIRING ADDITIONAL ASSISTANCE TO 

COMPLETE AN EDUCATION PROGRAM, OR TO SECURE AND HOLD EMPLOYMENT” CRITERION 
FOR IN-SCHOOL YOUTH SPECIFIED IN WIOA SECTION 129(A)(1)(C)(IV)(VII).  IF THE STATE 
DOES NOT HAVE A POLICY, DESCRIBE HOW THE STATE WILL ENSURE THAT LOCAL AREAS 

WILL HAVE A POLICY FOR THESE CRITERIA. 

The state Workforce Development Council approved the following criteria for youth requiring 
additional assistance, which was initially recommended by the state’s Youth Subcommittee. 

The WIOA Definition for Youth Needing Additional Assistance (applicable to both In-School and Out-of-school 

Youth): 
Low-income individual who requires additional assistance to enter or complete an educational 
program or to secure or hold employment: 

1. Has been treated by a professional for mental health issues including traumatic events, 
depression, or substance abuse related problems. OR 

2. Has been or is a victim of abuse, or resides in an abusive environment as documented by 
a licensed professional; OR 

3. Has been unemployed for at least three of the last six months (not necessarily 
consecutive); OR 

4. Has a family history of chronic unemployment (during the two years prior to 
application, family members were unemployed longer than employed); OR 

5. Limited English speaking or cultural displacement. i.e., refugees. 

D. SINGLE-AREA STATE REQUIREMENTS 

In States where there is only one local workforce investment area, the governor serves as both 
the State and local chief elected official.  In such cases, the State must submit any information 
required in the local plan (WIOA section 106(d)(2)).  States with a single workforce area must 
include— 

1. ANY COMMENTS FROM THE PUBLIC COMMENT PERIOD THAT REPRESENT DISAGREEMENT 
WITH THE PLAN.  (WIOA SECTION 108(D)(3).) 

2. THE ENTITY RESPONSIBLE FOR THE DISBURSAL OF GRANT FUNDS, AS DETERMINED BY 
THE GOVERNOR, IF DIFFERENT FROM THAT FOR THE STATE.  (WIOA SECTION 108(B)(15).) 

3. A DESCRIPTION OF THE TYPE AND AVAILABILITY OF WIOA TITLE I YOUTH ACTIVITIES AND 
SUCCESSFUL MODELS, INCLUDING FOR YOUTH WITH DISABILITIES.  (WIOA SECTION 

108(B)(9).) 

1. The comment period for Idaho’s Modified WIOA Combined State Plan was open for comments 
from February 9, 2026, through March 11, 2026, and was posted on the Idaho Workforce 
Development Council’s website. Only one comment was received during that time which will be 
placed on file and made available for review.  
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2. Not applicable. The Idaho Department of Labor is the entity responsible for the disbursal of 
grant funds. 

3. The WIOA Youth program design includes intake, assessment, development of an individual’s 
service plan and overall case management. These activities determine the appropriate mix of 
services for each youth, including assistance with completion of GED, work experience, OJT, 
occupational skills training, and other WIOA Youth elements as appropriate.  

Youth with disabilities are a priority group for the WIOA Title I Youth program. In the last 
program year, more than 33% of the youth served had this employment barrier. WIOA staff 
providing services to employers develop key relationships with businesses to provide 
opportunities for work-based activities for youth with disabilities. Strong partnerships with the 
Idaho Division of Vocational Rehabilitation, Idaho Commission for the Blind and Visually 
Impaired and Idaho Educational Services for the Deaf and the Blind are utilized to develop and 
undertake activities as diverse as Ropes courses for teamwork and leadership development to 
week-long work readiness camps that help these youth achieve success by building their 
confidence, self-esteem and job seeking skills. 

4. A DESCRIPTION OF THE ROLES AND RESOURCE CONTRIBUTIONS OF THE ONE-STOP 
PARTNERS. 

Idaho officially consists of two local areas under WIOA – East Central Idaho, also known as 
Service Delivery Area 6 or Region 6, and the Balance of State, consisting of Regions 1-5. The 
Workforce Development Council, as the WIOA State Board, provides the policies to the local 
areas and the Council, acting as the local board for the two areas, is also responsible for 
implementing these requirements. In compliance with WIOA Sec. 121(b)(1)(A), 20 CFR 678.420, 
and 678.510, detailed One-Stop partner roles and resource contributions are outlined in the 
MOUs for each local area of the state with a Comprehensive One-Stop Center and may be found 
here: 

• North Central Idaho 

• Eastern Idaho 

In accordance with the Statewide Idaho One-Stop/American Job Center Network MOU, Idaho 
One-Stop partners will be responsible to provide available career services in a non-
discriminatory and universally accessible manner, provide referrals to system partners, serve 
populations with multiple barriers to employment, support the cross training of partner agency 
staff to ensure familiarity with and representation of all programs, participate as a member of 
the WIOA Advisory Group, and share in the equitable and proportionate share of their 
respective American Job Center operational costs that benefit their program participants. 

5. THE COMPETITIVE PROCESS USED TO AWARD THE SUBGRANTS AND CONTRACTS FOR 
TITLE I ACTIVITIES. 

In Idaho, the state Workforce Development Council also operates as the local workforce board 
for the state as allowed by waiver in the U.S.DOL approved (initial) 2024-2027 WIOA Combined 
State Plan and authorized in WIOA Sec. 107(c)(4). This makes the state Workforce Development 
Council responsible for the selection of Title I-B providers, including the competitive 
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procurement of the One-Stop Operator.  The Workforce Development Council adopted a policy 
on the selection of service providers on April 11, 2019. 

As a state entity, the Workforce Development Council must follow state procurement policy as 
authorized by the Uniform Guidelines under 2 CFR 200.320.  The State Procurement Act in 
Idaho Code Title 67, Chapter 92 charges the Administrator of the Division of Purchasing with 
acquiring all property for state agencies and overseeing all solicitations. Solicitations are 
required to be competitive, except as otherwise provided by statute or rule. 

6. HOW TRAINING SERVICES OUTLINED IN SECTION 134 WILL BE PROVIDED THROUGH 
INDIVIDUAL TRAINING ACCOUNTS AND/OR THROUGH CONTRACTS, AND HOW SUCH 

TRAINING APPROACHES WILL BE COORDINATED.  DESCRIBE HOW THE STATE WILL MEET 
INFORMED CUSTOMER CHOICE REQUIREMENTS REGARDLESS OF TRAINING APPROACH. 

Idaho Title I-B programs offer training opportunities to eligible participants in the Adult, 
Dislocated Worker, and Youth programs, using both Individual Training Accounts (ITAs) and 
contracts with employers to provide on-the-job training.  The State provides detailed technical 
assistance guides to local service providers referring participants to training. 

Because of its small population and rural nature, the Governor does not maintain a list of On-
the-Job training (OJT) providers.  Rather, on-the-job training is generally approached as job 
development negotiated with an employer for eligible participants. A copy of Idaho’s Technical 
Assistance Guide which provides WIOA Title I-B staff direction on the implementation of OJT 
opportunities is located here – Section 9: Training Types (link). 

Idaho maintains an extensive Eligible Training Provider List to ensure consumer choice for 
occupational skills training is provided for all areas of the state.  The state’s technical colleges, 
proprietary schools, and Registered Apprenticeship sponsors/employers regularly submit new 
programs to add to the list, especially those programs which align eligible training to in-demand 
occupations in Idaho’s high-demand industry sectors. The state collects training providers’ 
performance data for federal reporting purposes, having done so successfully since PY22.  

WIOA Title I-B program staff provide assistance to program participants navigating the 
available training options by reviewing the local or market demand for the occupational skills, 
and costs of training.  The state’s WIOA Technical Assistance Guide (cited earlier) contains 
information regarding occupational skills training and how program staff may provide this 
service to participants who may show the need for this benefit. 

7. HOW THE STATE BOARD, IN FULFILLING LOCAL BOARD FUNCTIONS, WILL COORDINATE 
TITLE I ACTIVITIES WITH THOSE ACTIVITIES UNDER TITLE II.  DESCRIBE HOW THE STATE 

BOARD WILL CARRY OUT THE REVIEW OF LOCAL APPLICATIONS SUBMITTED UNDER TITLE II 
CONSISTENT WITH WIOA SECS.  107(D)(11)(A) AND (B)(I) AND WIOA SEC. 232. 

The state Workforce Development Council (Idaho’s WIOA state board), through its One-Stop 
Committee, ensures that activities and services are coordinated with Title I and Title II, as well 
as the other One-Stop partners.  

The Council will carry out a review of local applications submitted under Title II in the spring of 
2027 for the upcoming FY2028.  The Board will be given a presentation about the description of 
the competitive grant cycle process, including the timeline, and the Board chair will appoint an 
ad hoc committee to conduct the review. With this coming year’s funding cycle (FY2028) for 
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Title II services, the Council will again be included as it participates in the review of next year’s 
applications. 

8. COPIES OF EXECUTED COOPERATIVE AGREEMENTS WHICH DEFINE HOW ALL LOCAL 
SERVICE PROVIDERS WILL CARRY OUT THE REQUIREMENTS FOR INTEGRATION OF AND 

ACCESS TO THE ENTIRE SET OF SERVICES AVAILABLE IN THE ONE-STOP DELIVERY SYSTEM, 
INCLUDING COOPERATIVE AGREEMENTS WITH ENTITIES ADMINISTERING REHABILITATION 

ACT PROGRAMS AND SERVICES. 

All the State-level One-Stop Partners, including the entities administering Rehabilitation Act 
programs and services, developed a statewide Memorandum of Understanding for the Idaho 
American Job Center Network. This document sets the standard for how service delivery is 
provided and integrated throughout the entire state. The executed MOU is located here – One-
Stop Statewide Memo of Understanding. 

E. WAIVER REQUESTS (OPTIONAL) 

States wanting to request waivers as part of their title I-B Operational Plan must include a 
waiver plan that includes the following information for each waiver requested: 

1. IDENTIFIES THE STATUTORY OR REGULATORY REQUIREMENTS FOR WHICH A WAIVER IS 
REQUESTED AND THE GOALS THAT THE STATE OR LOCAL AREA, AS APPROPRIATE, INTENDS 
TO ACHIEVE AS A RESULT OF THE WAIVER AND HOW THOSE GOALS RELATE TO THE UNIFIED 

OR COMBINED STATE PLAN; 

2. DESCRIBES THE ACTIONS THAT THE STATE OR LOCAL AREA, AS APPROPRIATE, HAS 
UNDERTAKEN TO REMOVE STATE OR LOCAL STATUTORY OR REGULATORY BARRIERS; 

3. DESCRIBES THE GOALS OF THE WAIVER AND THE EXPECTED PROGRAMMATIC OUTCOMES 
IF THE REQUEST IS GRANTED; 

4. DESCRIBES HOW THE WAIVER WILL ALIGN WITH THE DEPARTMENT’S POLICY PRIORITIES, 
SUCH AS: 

A. SUPPORTING EMPLOYER ENGAGEMENT; 

B. CONNECTING EDUCATION AND TRAINING STRATEGIES; 

C. SUPPORTING WORK-BASED LEARNING; 

D. IMPROVING JOB AND CAREER RESULTS, AND 

E. OTHER GUIDANCE ISSUED BY THE DEPARTMENT. 

5. DESCRIBES THE INDIVIDUALS AFFECTED BY THE WAIVER; AND 

6. DESCRIBES THE PROCESSES USED TO: 

A. MONITOR THE PROGRESS IN IMPLEMENTING THE WAIVER; 

B. PROVIDE NOTICE TO ANY LOCAL BOARD AFFECTED BY THE WAIVER; 

C. PROVIDE ANY LOCAL BOARD AFFECTED BY THE WAIVER AN OPPORTUNITY TO COMMENT 
ON THE REQUEST; 
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D. ENSURE MEANINGFUL PUBLIC COMMENT, INCLUDING COMMENT BY BUSINESS AND 
ORGANIZED LABOR, ON THE WAIVER. 

E. COLLECT AND REPORT INFORMATION ABOUT WAIVER OUTCOMES IN THE STATE’S WIOA 
ANNUAL REPORT. 

7. THE MOST RECENT DATA AVAILABLE REGARDING THE RESULTS AND OUTCOMES 
OBSERVED THROUGH IMPLEMENTATION OF THE EXISTING WAIVER, IN CASES WHERE THE 

STATE SEEKS RENEWAL OF A PREVIOUSLY APPROVED WAIVER. 

Waiver A. - Allow for a State Board to Act as a Local Board 

1. Identify the statutory or regulatory requirements for which a waiver is requested and the g
oals that the State or local area, as appropriate, intends to achieve as a result of the 
waiverThe State of Idaho is formally seeking a waiver to permit a state board to carry 
out the functions of a local board. This waiver request is for a renewal of a waiver 
previously applied to 20 CFR 679.310(f) which states that a state board must carry out 
the roles of a local board when the State Plan indicates that the State will be treated as a 
local area under WIOA. The Workforce Innovation and Opportunity Act Sections 
106(d)(2) and 107(c)(4) also direct a state board for a single state local area to carry out 
the functions of the local board. The Workforce Development Council has acted as both 
the state and local board under WIA since 2005, under WIOA since 2014, and the 
current structure is reflected in the Combined State Plan.  

2. Describe the actions that the State or local area has undertaken to remove State or local 
statutory or regulatory barriers No state or local policies limit the Governor’s authority 
to require a regional plan or utilize the Workforce Development Council as the local 
workforce board for the state.  

3. Describes the goals of the waiver and the expected programmatic outcomes The primary 
goal to be achieved by this waiver is to reduce annual overhead and maximize the 
available money directed to program services, especially training and work-based 
learning, and services to business. The programmatic outcome is to serve a larger 
number of participants than would otherwise be served due to added administrative 
costs. To maximize resources available for service delivery, the state continues to use 
the Workforce Development Council as the local workforce board throughout the state. 
When initially implemented, this saved the WIA program in the state approximately $1.5 
million dollars by removing the administrative overhead of maintaining six regions 
throughout the state. Since then, these former administrative funds have been utilized as 
WIOA program funds, allowing for more participants to be served. As evidenced since its 
initial implementation, Idaho’s single statewide planning structure has continued to 
reduce annual overhead, and maximizes the available funding directed to training and 
services to business and job seekers. This statewide structure enhances efforts to 
transform the system into a demand driven system. The eight Idaho Department of 
Labor offices serve as the state’s American Job Centers offering the full range of 
workforce development services, and dozens of mobile locations across the state expand 
access into rural areas to connect citizens far from the AJCs to workforce services.This 
recognizes the importance of sharing data and information about new and expanding 
businesses to build the economy across regions. 
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4. Describe how the waiver will align with the Department’s policy priorities, (A)-(E)The 
Workforce Development Council structure has been in place since the Jobs Training 
Partnership Act. Its current membership aligns with the prescribed composition under 
WIOA, including a majority of business representatives, along with partners from 
government, labor, community-based and educational entities. State education policy is 
thoroughly aligned with the state’s workforce development goals.  

5. Describe the individuals affected by the waiver This waiver allowing a single statewide 
regional planning structure has allowed for an average annual increase in training 
opportunities for more adults, dislocated workers and at–risk youth and has helped the 
state to maintain service levels despite funding cuts over the years. 

6. Describe the processes used to monitor, offer a local board notice, public comment 
opportunity, and report in the WIOA Annual Report, (A)-(E)As evidenced since its initial 
implementation, the single statewide planning structure has reduced annual overhead, 
maximizing the available money directed towards program services, including 
training/work-based learning, and services to business and job seekers. In the spirit of 
WIOA’s intent, the State has emphasized spending program funds towards those 
individuals most in need, and who can benefit from intensive staff intervention, and 
direct training and support of businesses and participants, all of which positively impact 
the achievement of performance goals. The single statewide structure has strengthened 
administrative oversight and accountability processes. Prior to this change, 
administrative deficiencies resulted in substantial disallowed costs for Idaho’s largest 
Workforce Investment Area. The strengthened administrative structure under the 
waiver has assisted Idaho to minimize disallowed costs, further enabling the redirection 
of funds from service provider and administration to direct participant training and 
support. As noted earlier in this section of Idaho’s Combined State Plan, Idaho is 
comprised of two local areas – the Balance of State and eastern Idaho – a structure 
established since 2005. Under this waiver, the state Workforce Development Council 
serves as a statewide local board for both local areas, functioning as the planning 
structure outlined earlier. Prior to submission of this plan modification and previous 
versions, the state and the council reached out to the East Central Idaho Elected Official 
Consortium and its WIOA representatives, East Central Idaho Planning and 
Development Association, dba ALTURA, to discuss any potential changes to this 
structure and/or affirm the existing relationship. Since the structure’s establishment, 
ALTURA and those it represents have unanimously supported this waiver and its 
objectives. The MOU between ALTURA and the Workforce Development Council outlines 
the roles each have in the statewide and local governance of Idaho’s workforce 
development system. In addition, the Workforce Development Council itself includes 
several elected officials as part of its membership. Two serve as local elected officials, 
and two others are state representatives – one representing state House and the other 
the state Senate. Each member represents a different area of the state and brings a local 
perspective to the issues affecting workforce matters across the state. Funds to the local 
areas are distributed based on the state’s WIOA Title I-B Formula Funds Distribution 
Policy, which outlines how the state allots funds to each local area.Idaho's waiver 
requests, along with its WIOA Combined State Plan, were posted on the Idaho Workforce 
Development Council’s website for comment and review by required parties and the 
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public. An invitation was extended to two influential organizations in the state – the 
Idaho Association of Cities and Idaho Association of Counties - to provide them the 
opportunity to review all the waivers contained in the entire Combined State Plan. No 
local boards are affected by the waiver. All state Workforce Development Council 
members received copies of these waivers along with Idaho’s PY2024-2027 WIOA 
Modified Combined State Plan. The State Workforce Development Council reviewed and 
approved both the waivers and WIOA Combined State Plan during its March 11, 2026 
meeting. These meetings are announced and open to the public via a variety of means 
across the state. The comment period for both the WIOA Combined State Plan and the 
waivers was open from February 9, 2026, through March 11, 2026.  No comments were 
received during that time for this or any of the other waivers.  

7. Provide the most recent data regarding the results and outcomes from the waiver’s 
implementation (if a waiver renewal)The primary goal sought by this waiver is to reduce 
administrative costs and maximize the available money directed to career and training 
services, including work-based learning, and services to businesses and job seekers. The 
eventual programmatic outcome results in service to a larger number of participants 
that would otherwise be served due to higher administrative costs. To maximize 
resources available for service delivery, the state continues to use the flexibility of this 
waiver to allow the WDC to serve as the local workforce board. When initially 
implemented, this strategy saved Idaho’s Workforce Investment Act (WIA) program 
$1,482,788 by removing the required maintenance of six local areas throughout the 
state. These former administrative funds have been utilized as program funds, which 
allows more participants to be served and allows the state to maintain service levels, 
despite funding cuts over the years. In today’s dollars, the costs easily translate to a 
programmatic infusion of $2,476,142 which, in 2025, amounts to just over 34.48% of 
the state’s total WIOA Title I-B allotment from USDOL for PY24. The single statewide 
planning structure helps reduce annual overhead, emphasizing spending program funds 
towards direct training and support of businesses and participants. By strengthening 
administrative oversight and accountability processes, it has helped significantly in 
eliminating administrative deficiencies over the years that may have resulted in 
disallowed costs. 

****** 

Waiver B. – Waiver of WIOA Section 134(d)(2) and 20 CFR 680.910 to Allow for Post-Exit 
Supportive Services for Employment Retention 

1. Identify the statutory or regulatory requirements for which a waiver is requested and the g
oals that the State or local area, as appropriate, intends to achieve as a result of the 
waiverThe State of Idaho is requesting a waiver of WIOA Section 134(d)(2) and 20 CFR 
680.910, which limit the provision of supportive services for Adult and Dislocated 
Worker participants to the period of active participation before program exit.Under 
current law and regulation, supportive services may not be provided during the 12 
months following exit, even when such services are necessary to support employment 
retention and to ensure a successful transition toward self sufficiency. 

2. Describe the actions that the State or local area has undertaken to remove State or local 
statutory or regulatory barriers No State statutory or regulatory barriers exist at this 



Page 200 

time that would prevent the provision of supportive services to Adult and Dislocated 
Worker participants during the post-exit period. 

3. Describes the goals of the waiver and the expected programmatic outcomes The primary 
strategic goals supported by this waiver include improving employment retention 
outcomes, supporting wage progression, and reducing early job loss among Adult and 
Dislocated Worker participants.These goals align with Idaho’s broader workforce 
development strategy and performance accountability framework. 

4. Describes how the waiver will align with the Department's policy priorities, (A)-(E).If 
approved, Idaho projects measurable improvements in employment retention and 
earnings outcomes for Adult and Dislocated Worker participants who receive post-exit 
supportive services, compared to those participants who do not. By addressing short-
term barriers such as transportation, childcare, or other work-related needs, that 
commonly arise immediately after entering unsubsidized employment, this waiver is 
expected to strengthen participants’ ability to maintain employment and remain 
engaged in the labor force.In addition, Idaho’s need for this waiver is informed by 
significant shifts in the populations served under the Adult and Dislocated Worker 
programs. Since PY17, Idaho has experienced a 508 percent increase in serving 
individuals with a history of incarceration, a 123 percent increase in serving long-term 
unemployed individuals, and a 34 percent increase in serving individuals with 
disabilities. These populations often face greater barriers to sustained employment, 
particularly during the critical post-exit period. Allowing limited, targeted post-exit 
supportive services is intended to help mitigate these challenges and support 
employment retention for participants with higher support needs.As a result of waiver 
implementation, Idaho expects to see improvements in Employment Rate 2nd Quarter 
After Exit (ER2) and Employment Rate 4th Quarter After Exit (ER4), reflecting stronger 
short-term and longer-term employment retention for participants receiving post-exit 
supportive services. Idaho’s newly negotiated rate for Adults’ ER2 and ER4 performance 
is 69 percent for PY26, and 69.5 and 70 percent, respectively, for PY27. The positive 
outcomes resulting from the waiver’s impact would undoubtedly show in the increased 
performance levels of these measures. The state believes the waiver would improve 
outcomes two and a half to three points above current negotiated levels, noting a 
minimum of 72 percent. The state currently projects that the waiver will provide 
approximately 110 individuals post-exit supportive service assistance. These changes 
should also impact the state’s Dislocated Worker program in a similar fashion.  Idaho 
also anticipates positive impacts on median earnings, as improved employment stability 
supports increased hours, wage progression, and sustained attachment to the 
workforce.All outcomes will be tracked annually and used to assess the effectiveness of 
the waiver and inform future policy decisions. 

5. Describe the individuals affected by the waiver.The waiver is expected to primarily 
benefit Adult and Dislocated Worker participants who have exited the program and 
entered unsubsidized employment, particularly individuals who require short-term 
support to stabilize employment during the transition period following exit. This 
includes participants who are newly employed, entering employment with limited 
financial reserves, or adjusting to changes in income and work schedules.The waiver 
will also benefit individuals receiving public assistance or transitioning off public 
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benefits by providing targeted, short-term supportive services that help mitigate 
employment disruptions and support sustained attachment to the labor force. By 
supporting employment retention and wage progression, the waiver is expected to 
promote greater economic stability and self-sufficiency for participating individuals.No 
adverse impacts to other participant populations are anticipated as a result of this 
waiver. 

6. Describe the processes used to monitor, offer a local board notice, public comment 
opportunity, and report in the WIOA Annual Report, (A)-(E)Idaho will implement the 
waiver through clear state-level policy guidance that defines allowable post-exit 
supportive service types, establishes duration and dollar limits to ensure services 
remain short-term and focused on employment retention, and sets documentation 
requirements that directly link supportive services to retention outcomes.Monitoring 
will be conducted through existing state-level oversight and local monitoring processes. 
Monitoring will include verification of participant need, review of service allowability 
and reasonableness, and documentation demonstrating that supportive services are 
necessary to support employment retention and are not otherwise available. Oversight 
activities will also include reviewing post-exit supportive service provision, analyzing 
employment retention and wage outcomes for waiver participants, and conducting 
regular compliance reviews to ensure fiscal integrity. The results of these efforts will be 
reported in the state's WIOA Annual Report.Idaho's waiver requests, along with its 
WIOA Combined State Plan, were posted on the Idaho Workforce Development Council’s 
website for comment and review by required parties and the public. An invitation was 
extended to two influential organizations in the state – the Idaho Association of Cities 
and Idaho Association of Counties - to provide them the opportunity to review all the 
waivers contained in the entire Combined State Plan. No local boards are affected by the 
waiver. All state Workforce Development Council members received copies of these 
waivers along with Idaho’s PY2024-2027 WIOA Modified Combined State Plan. The 
State Workforce Development Council reviewed and approved both the waivers and 
WIOA Combined State Plan during its March 11, 2026 meeting. These meetings are 
announced and open to the public via a variety of means across the state. The comment 
period for both the WIOA Combined State Plan and the waivers was open from February 
9, 2026, through March 11, 2026.  No comments were received during that time for this 
or any of the other waivers.  

7. Provide the most recent data regarding the results and outcomes from the waiver’s 
implementation (if a waiver renewal)Not applicable. This is a first time request for this 
waiver and has not been previously approved. 

****** 
 Waiver C. – Request for Waiver of “All-Student” ETPL Performance Reporting, Program Years (PY) 
2024–2027 

1. Identify the statutory or regulatory requirements for which a waiver is requested and the g
oals that the State or local area, as appropriate, intends to achieve as a result of the 
waiverIdaho requests a waiver of the requirement to collect and report performance 
data for all students in each program of study listed on the State Eligible Training 
Provider List (ETPL), as required by:Under this waiver, Idaho would continue to collect 
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and report all required performance data for WIOA-funded participants; the waiver 
would exempt providers from reporting outcomes for non-WIOA students in ETPL-
listed programs. 

a. WIOA Sections 116 and 122 

b. 20 CFR 677.230 

c. 20 CFR 680.400–680.530 

2. Describe the actions that the State or local area has undertaken to remove State or local 
statutory or regulatory barriers There are no Idaho statutes or local regulations that 
prevent implementation of this waiver. Idaho Department of Labor (IDOL) policies are 
aligned with current federal law and guidance. 

3. Describes the goals of the waiver and the expected programmatic outcomes Idaho 
maintains the ETPL within IdahoWorks, supporting consumer choice and workforce 
alignment statewide. Requiring ETPs to report performance for all students—including 
those not funded by WIOA—creates operational burdens that have no direct bearing on 
WIOA accountability and materially reduce provider participation, especially in rural 
areas and among public community colleges and career-technical programs.Key Idaho 
dynamics:The goal of this waiver is to maintain and expand consumer choice and 
geographic access to high-quality training while ensuring robust, accurate reporting for 
WIOA-funded participants. The expected outcomes if the waiver is approved are as 
follows:Without this waiver, Idaho would be compelled to remove ETPs / programs that 
cannot or will not submit all-student data, undermining ETPL utility and pushing local 
areas to rely on ITA exceptions (20 CFR 680.320) more frequently—counter to 
transparency and choice objectives. 

a. Rural access: Many counties rely on a small number of training providers; if 
providers withdraw from the ETPL due to reporting burden, consumer choice 
and geographic access shrink. 

b. Funding mix: A significant portion of Idaho trainees are supported by non-
WIOA funding, including Idaho LAUNCH and other state/third-party sources. All-
student reporting would compel providers to collect sensitive data (often SSNs) 
for students outside WIOA—raising burden and privacy concerns and 
disincentivizing ETPL participation. 

c. Observed impact The Executive Director of the state workforce board reports 
that providers regularly share feedback that ETP reporting is too cumbersome. 
Two of Idaho’s four community college presidents conducted a cost benefit 
analysis and were considering pulling all their programs from the ETPL. This 
trend threatens consumer choice, cost competitiveness, and training capacity.  

d. Increased ETPL participation and retention: More providers/programs 
remain or join the ETPL, particularly in rural and in-demand fields. 

e. Improved choice/coverage: Greater program variety across regions, delivery 
modes, and price points. 
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f. Sustained transparency: Continued publication of WIOA participant outcomes 
at the program level; optional non-WIOA metrics reported where feasible. 

g. Faster onboarding: Reduced administrative barriers for ETPs lowers cycle time 
to list/renew programs that meet quality and demand criteria. 

4. Describes how the waiver will align with the Department's policy priorities, (A)-(E).The 
waiver maintains accountability where it matters—WIOA-funded participants—while 
advancing:In addition, Idaho has strengthened ETPL transparency and alignment 
by:These steps ensure that the state continues to preserve consumer choice and WIOA 
transparency, as mandated by USDOL, while right-sizing reporting to WIOA-relevant 
populations. 

a. Customer choice and transparency (program-level outcomes for WIOA 
participants remain published). 

b. Employer engagement and sector alignment (ETPL remains responsive to in-
demand occupations). 

c. Access (reduces ETPL contraction in rural/frontier areas). 

d. Publishing WIOA participant performance at the program level in IdahoWorks 
(completion, employment, median earnings, credential attainment). 

e. Encouraging providers to submit voluntary program metrics (e.g., licensure pass 
rates, third-party certifications, work-based learning placements), even when 
not WIOA-funded. 

f. Coordinating with Registered Apprenticeship sponsors (20 CFR 680.470) to 
keep RA options visible on the ETPL. 

g. Using local demand signals (job postings, sector partnerships, employer 
advisory input) to inform ETPL approvals and renewals. 

5. Describe the individuals affected by the waiver. 

a. Job seekers and WIOA participants: Broader options, better regional coverage, 
and more timely starts. 

b. Rural communities: Reduced risk of provider exit from ETPL improves rural 
participants’ access to training. 

c. Employers: More demand-driven program offerings aligned to local hiring 
needs. 

d. Training providers: Lower administrative burden, improved privacy posture, 
and clearer accountability for WIOA-funded outcomes. 

6. Describe the processes used to monitor, offer a local board notice, public comment 
opportunity, and report in the WIOA Annual Report, (A)-(E)If granted, Idaho will 
implement the following controls:Idaho's waiver requests, along with its WIOA 
Combined State Plan, were posted on the Idaho Workforce Development Council’s 
website for comment and review by required parties and the public. An invitation was 
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extended to two influential organizations in the state – the Idaho Association of Cities 
and Idaho Association of Counties - to provide them the opportunity to review all the 
waivers contained in the entire Combined State Plan. No local boards are affected by the 
waiver. All state Workforce Development Council members received copies of these 
waivers along with Idaho’s PY2024-2027 WIOA Modified Combined State Plan. The 
State Workforce Development Council reviewed and approved both the waivers and 
WIOA Combined State Plan during its March 11, 2026 meeting. These meetings are 
announced and open to the public via a variety of means across the state. The comment 
period for both the WIOA Combined State Plan and the waivers was open from February 
9, 2026, through March 11, 2026.  No comments were received during that time for this 
or any of the other waivers.  

a. Data & reporting 

i. Continue to collect and report all required WIOA participant outcomes 
under 20 CFR 677.230. 

ii. Publish WIOA program-level outcomes in IdahoWorks and in the state's 
WIOA Annual Report. 

iii. Encourage—but not require—submission of aggregate non-WIOA 
indicators (e.g., licensure pass, completion) where available. 

b. Program oversight 

i. Include waiver impact checks in annual on-site/desk reviews (ETPL 
compliance, consumer choice, regional coverage). 

ii. Track ETPL participation (providers/programs) and time-to-approval; 
flag material declines by region/occupation for action. 

iii. Engage Local Workforce Development Areas (LWDAs) and providers via 
an ETPL working group to review data burden, privacy concerns, and 
usability. 

c. Corrective action 

i. If transparency or access measurably declines (e.g., ≥10% drop in 
regional program availability), Idaho will propose improvements 
(targeted outreach, technical assistance, or policy adjustments). 

ii. Idaho assures that, with the approval and implementation of this waiver, 
the state 

iii. Will not waive ETPL eligibility criteria, program quality standards, or RA 
automatic eligibility under 20 CFR 680.470. 

iv. Will continue to ensure that ITA-funded training is tied to in-
demand occupations and that program performance for WIOA 
participants informs funding decisions. 

v. Will maintain all privacy, security, and FERPA-aligned protections for 
participant data. 
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7. Provide the most recent data regarding the results and outcomes from the waiver’s 
implementation (if a waiver renewal)Not applicable. This is a first time request for this 
waiver and has not been previously approved. 

****** 

Waiver D. – To Waive the Requirement for a Comprehensive One-Stop Center in Each Local Area 

1. Identify the statutory or regulatory requirements for which a waiver is requested and the 
goals that the State or local area, as appropriate, intends to achieve as a result of the 
waiverThe state of Idaho, in agreement with the State Workforce Investment Board. 
(SWIB), is requesting to waive the requirement outlined in WIOA sec. 121 (e)(1) and 20 
CFR 678.300 (c) and 678.605 to maintain comprehensive one-stop centers in each local 
area for Program Years 2026 and 2027. Idaho’s two local areas, the Balance of State 
(BOS) and Eastern Idaho, are overseen by its SWIB, which carries out the roles and 
responsibilities of the local workforce development boards (LWDB) through a waiver 
from USDOL issued at the inception of WIOA. This waiver removed barriers, such as 
minimizing administrative activities costs, reducing administrative burdens, and 
allowing the state to redirect funding for direct participant services. Idaho has 
historically sought to eliminate and reduce these barriers to increase prospective 
participants’ access to its WIOA programs across the state. 

2. Describe the actions that the State or local area has undertaken to remove State or local 
statutory or regulatory barriersNo state or local statutory or regulatory policies limit the 
state from implementing WIOA programs in each local area without a comprehensive 
one-stop center. 

3. Describes the goals of the waiver and the expected programmatic outcomesThe primary 
goal of this waiver is to reduce the administrative burden necessary for the 
establishment of not just one, but two comprehensive one-stop centers. This reduction 
would help to eliminate any specific overhead costs associated with this designation, 
freeing these funds for direct services to individual and business customers. The 
programmatic outcome is to allow staff the ability to focus on direct or indirect service 
provision, rather than spend time engrossed in addressing administrative constraints 
that do not realistically enhance or improve services to WIOA participants with the 
available funding. To maximize resources available for direct service delivery, the state 
will continue to use: 

a. the SWIB as the local workforce board; and 

b. the current Youth, Adult, and Dislocated Worker service delivery structure 

4. Describe how the waiver will align with the Department’s policy prioritiesThe 
requirement to establish a comprehensive one-stop center in each local area has 
significantly impacted the state’s progress to advance WIOA programs across Idaho by 
adding an estimated $19,607 in administrative costs, which could otherwise be used to 
serve 6 Idahoans in WIOA programs. All of Idaho’s affiliated AJCs provide the same level 
of service as outlined under 678.305, which defines a comprehensive one-stop center. 
Each AJC already provides direct access or closely coordinated indirect service access to 
all workforce partner programs, as identified in the state’s most recent One-Stop 
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certification review.The preamble of WIOA’s Final Rules notes the following:...many local areas 

will require the establishment of multiple centers to serve their populations properly. This is highly dependent on individualized factors in each 

local area. This determination is best carried out at the State and local planning level. WIOA sec. 121(a) requires the establishment of the one-

stop delivery system, consistent with the approved Unified or Combined State Plan, through the Local WDB for a local area and with the 

agreement of CEO for the local area. It is these entities that should determine the proper number and location of one-stop centers, by drawing 

on their knowledge of the area’s needs.Idaho followed this guidance as it implemented WIOA across the 
state. The Governor-appointed SWIB, in its role as LWDB, recognized that each local 
area necessitated more than one AJC to adequately serve its residents, with each site 
providing the full complement of required services under WIOA. In 2019, the Idaho 
Department of Labor transitioned its traditional brick-and-mortar service delivery 
system in favor of a “multiple hub-and-spoke” delivery model. This model has one or 
more offices serving as regional hubs and a network of “mobile offices” spread 
throughout more rural localities, typically sharing space with various local entities, such 
as libraries or chambers of commerce. These mobile offices provide similar services like 
assisting job seekers and employers with labor needs and connecting those eligible with 
other department programs like WIOA Title I-B programs. An evaluation of this plan 
implementation showed that overall enrollment in the adult program within each region 
did not see a significant shift between residents still served by a brick-and-mortar IDOL 
office and those in counties without such a physical presence. This meant that mobile 
offices sustained the adult WIOA enrollment levels achieved by the brick-and-mortar 
sites, albeit at a much lower cost. 

5. Describe the individuals affected by the waiver The initial change to a single statewide 
planning area structure, in conjunction with this waiver, will provide Idaho with a 
structure that ensures more job seekers are served throughout the state. As evidenced 
since its initial implementation, the single statewide planning structure has reduced 
annual overhead and maximized available funding for training and direct customer 
services. This statewide structure enhances efforts to transform the system into a 
demand driven system and directly supports the importance of local community 
partnerships. The combination of 29 AJCs and mobile locations represent the state’s 
comprehensive One-Stop delivery system and offers the full range of workforce 
development services across Idaho.Rather than continuing to operate multiple one-stop 
centers designated as “comprehensive”, which provide the same level of services as the 
other brick-and-mortar (“affiliate”) and mobile offices, the state’s WIOA program would, 
at a minimum, use cost savings to serve the same number of participants or more, 
improving the system’s reach to Idaho residents in need of the services of its services. 

6. Describe the processes used to monitor, offer a local board notice, public comment 
opportunity, and report in the WIOA Annual ReportAs noted earlier, the primary goal of 
this waiver is to reduce administrative costs and maximize available funding directed to 
participant services through the removal or elimination of the administrative burdens 
imposed under this provision. With its approval, the local area's modified administrative 
structure under the waiver will strengthen the services provided under all Title I-B 
programs in the state, as this action will help to maximize all available monies and direct 
the funds towards program services.Both the state's Administrative Entity and the 
program service providers will track how these changes will impact program services, 
monitoring expenditures as the currently do in order to see the coming decline in 
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administrative costs that each local area will potentially experience. With the additional 
program services, any corresponding increase in services will also be noted.Idaho's 
waiver requests, along with its WIOA Combined State Plan, were posted on the Idaho 
Workforce Development Council’s website for comment and review by required parties 
and the public. An invitation was extended to two influential organizations in the state – 
the Idaho Association of Cities and Idaho Association of Counties - to provide them the 
opportunity to review all the waivers contained in the entire Combined State Plan. No 
local boards are affected by the waiver. All state Workforce Development Council 
members received copies of these waivers along with Idaho’s PY2024-2027 WIOA 
Modified Combined State Plan. The State Workforce Development Council reviewed and 
approved both the waivers and WIOA Combined State Plan during its March 11, 2026 
meeting. These meetings are announced and open to the public via a variety of means 
across the state. The comment period for both the WIOA Combined State Plan and the 
waivers was open from February 9, 2026, through March 11, 2026.  No comments were 
received during that time for this or any of the other waivers.  

7. Provide the most recent data regarding the results and outcomes from the waiver’s 
implementation (if a waiver renewal)As a new waiver request, this is not applicable. 

TITLE I-B ASSURANCES 

The State Plan must include assurances that: 

The State Plan must include Include 

1. The State has implemented a policy to ensure 
Adult program funds provide a priority in the 
delivery of training services and individualized 
career services to individuals who are low 
income, public assistance recipients and basic 
skills deficient; 

Yes 

2. The State has implemented a policy to ensure 
local areas have a process in place for referring 
veterans with significant barriers to 
employment to career services provided by the 
JVSG program’s Disabled Veterans’ Outreach 
Program (DVOP) specialist; 

Yes 

3. The State established a written policy and 
procedure that set forth criteria to be used by 
chief elected officials for the appointment of 
local workforce investment board members; 

Yes 

4. The State established written policy and 
procedures to ensure local workforce 
investment boards are certified by the governor 
every two years in accordance with WIOA 
section 107(c)(2); 

Yes 
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The State Plan must include Include 

5. Where an alternative entity takes the place of 
a State Board, the State has written policy and 
procedures to ensure the alternative entity 
meets the definition under WIOA section 
101(e) and the legal requirements for 
membership; 

No 

6. The State established a written policy and 
procedure for how the individuals and entities 
represented on the State Workforce 
Development Board help to determine the 
methods and factors of distribution, and how 
the State consults with chief elected officials in 
local areas throughout the State in determining 
the distributions; 

Yes 

7. The State will not use funds received under 
WIOA Title I to assist, promote, or deter union 
organizing in accordance with WIOA section 
181(b)(7); 

Yes 

8. The State distributes adult and youth funds 
received under WIOA equitably throughout the 
State, and no local area suffers significant shifts 
in funding from year-to-year during the period 
covered by this plan; 

Yes 

9. If a State Workforce Development Board, 
department, or agency administers State laws 
for vocational rehabilitation of persons with 
disabilities, that board, department, or agency 
cooperates with the agency that administers 
Wagner-Peyser services, Adult and Dislocated 
Worker programs and Youth Programs under 
Title I; 

Yes 

10. The State agrees to report on the impact 
and outcomes of its approved waivers in its 
WIOA Annual Report. 

Yes 

11. The State has taken appropriate action to 
secure compliance with the Uniform Guidance 
at 2 CFR 200 and 2 CFR 2900, including that the 
State will annually monitor local areas to 
ensure compliance and otherwise take 
appropriate action to secure compliance with 
the Uniform Guidance under section WIOA 

Yes 
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The State Plan must include Include 

184(a)(3);  

ADULT PROGRAM PERFORMANCE INDICATORS 

Performance Goals for the Core Programs 

Each state submitting a Unified or Combined State Plan is required to identify expected levels of 
performance for each of the primary indicators of performance for the two years covered by the 
plan modification. The state is required to reach agreement with the Secretary of Labor, in 
conjunction with the Secretary of Education, on state-negotiated levels of performance for the 
indicators for each of the two years of the plan modification. 

While states are not required to submit expected levels of performance for Effectiveness in 
Serving Employers for PY 2026 and PY 2027 all of core programs are expected to collect data 
and report as a shared indicator (as directed in guidance) for these years. 
  

Performance 
Indicators 

PY 2026 Expected 
Level 

PY 2026 
Negotiated Level 

PY 2027 Expected 
Level 

PY 2027 
Negotiated Level 

Employment 
(Second Quarter 
After Exit) 

66.4% 69.0% 66.4% 69.5% 

Employment 
(Fourth Quarter 
After Exit) 

69.0% 69.0% 70.0% 70.0% 

Median Earnings 
(Second Quarter 
After Exit)  

$7,800 $7,800 $7,800 $7,800 

Credential 
Attainment Rate  

72.0% 73.0% 72.0% 73.5% 

Measurable Skill 
Gains  

61.5% 74.0% 61.5% 74.5% 

Effectiveness in 
Serving Employers  

Not Applicable 1 Not Applicable 1 Not Applicable 1 Not Applicable 1 

1 

 The Departments have not issued the final rule defining Effectiveness in Serving Employers. As a 
result, states will not submit expected levels of performance for this indicator and the Departments 
will not establish negotiated levels of performance for PYs 2026 and 2027. 

DISLOCATED PROGRAM PERFORMANCE INDICATORS 

Performance Goals for the Core Programs 
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Each state submitting a Unified or Combined State Plan is required to identify expected levels of 
performance for each of the primary indicators of performance for the two years covered by the 
plan modification. The state is required to reach agreement with the Secretary of Labor, in 
conjunction with the Secretary of Education, on state-negotiated levels of performance for the 
indicators for each of the two years of the plan modification. 

While states are not required to submit expected levels of performance for Effectiveness in 
Serving Employers for PY 2026 and PY 2027 all of core programs are expected to collect data 
and report as a shared indicator (as directed in guidance) for these years. 

Performance 
Indicators 

PY 2026 Expected 
Level 

PY 2026 
Negotiated Level 

PY 2027 Expected 
Level 

PY 2027 
Negotiated Level 

Employment 
(Second Quarter 
After Exit) 

81.0% 81.0% 81.0% 81.5% 

Employment 
(Fourth Quarter 
After Exit) 

76.0% 76.5% 76.0% 77.0% 

Median Earnings 
(Second Quarter 
After Exit)  

$9,875 $9,875 $9,875 $9,875 

Credential 
Attainment Rate  

68.8% 68.8% 68.8% 68.8% 

Measurable Skill 
Gains  

62.0% 68.0% 62.0% 69.0% 

Effectiveness in 
Serving Employers  

Not Applicable 1 Not Applicable 1 Not Applicable 1 Not Applicable 1 

1 

 The Departments have not issued the final rule defining Effectiveness in Serving Employers. As a 
result, states will not submit expected levels of performance for this indicator and the Departments 
will not establish negotiated levels of performance for PYs 2026 and 2027. 

YOUTH PROGRAM PERFORMANCE INDICATORS 

Performance Goals for the Core Programs 

Each state submitting a Unified or Combined State Plan is required to identify expected levels of 
performance for each of the primary indicators of performance for the two years covered by the 
plan modification. The state is required to reach agreement with the Secretary of Labor, in 
conjunction with the Secretary of Education, on state-negotiated levels of performance for the 
indicators for each of the two years of the plan modification. 
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While states are not required to submit expected levels of performance for Effectiveness in 
Serving Employers for PY 2026 and PY 2027 all of core programs are expected to collect data 
and report as a shared indicator (as directed in guidance) for these years. 

Performance 
Indicators 

PY 2026 Expected 
Level 

PY 2026 
Negotiated Level 

PY 2027 Expected 
Level 

PY 2027 
Negotiated Level 

Employment 
(Second Quarter 
After Exit) 

76.3% 76.3% 76.3% 76.5% 

Employment 
(Fourth Quarter 
After Exit) 

79.7% 79.7% 79.7% 79.7% 

Median Earnings 
(Second Quarter 
After Exit)  

$5,300 $5,840 $5,300 $5,840 

Credential 
Attainment Rate 

53.0% 54.5% 53.0% 55.5% 

Measurable Skill 
Gains  

56.0% 73.5% 56.0% 74.0% 

Effectiveness in 
Serving Employers  

Not Applicable 1 Not Applicable 1 Not Applicable 1 Not Applicable 1 

1

 The Departments have not issued the final rule defining Effectiveness in Serving Employers. As a 
result, states will not submit expected levels of performance for this indicator and the Departments 
will not establish negotiated levels of performance for PYs 2026 and 2027. 
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	1. IDENTIFIES THE STATUTORY OR REGULATORY REQUIREMENTS FOR WHICH A WAIVER IS REQUESTED AND THE GOALS THAT THE STATE OR LOCAL AREA, AS APPROPRIATE, INTENDS TO ACHIEVE AS A RESULT OF THE WAIVER AND HOW THOSE GOALS RELATE TO THE UNIFIED OR COMBINED STATE PLAN; 
	2. DESCRIBES THE ACTIONS THAT THE STATE OR LOCAL AREA, AS APPROPRIATE, HAS UNDERTAKEN TO REMOVE STATE OR LOCAL STATUTORY OR REGULATORY BARRIERS; 
	3. DESCRIBES THE GOALS OF THE WAIVER AND THE EXPECTED PROGRAMMATIC OUTCOMES IF THE REQUEST IS GRANTED; 
	4. DESCRIBES HOW THE WAIVER WILL ALIGN WITH THE DEPARTMENT’S POLICY PRIORITIES, SUCH AS: 
	A. SUPPORTING EMPLOYER ENGAGEMENT; 
	B. CONNECTING EDUCATION AND TRAINING STRATEGIES; 
	C. SUPPORTING WORK-BASED LEARNING; 
	D. IMPROVING JOB AND CAREER RESULTS, AND 
	E. OTHER GUIDANCE ISSUED BY THE DEPARTMENT

	5. DESCRIBES THE INDIVIDUALS AFFECTED BY THE WAIVER; AND 
	6. DESCRIBES THE PROCESSES USED TO: 
	A. MONITOR THE PROGRESS IN IMPLEMENTING THE WAIVER; 
	B. PROVIDE NOTICE TO ANY LOCAL BOARD AFFECTED BY THE WAIVER; 
	C. PROVIDE ANY LOCAL BOARD AFFECTED BY THE WAIVER AN OPPORTUNITY TO COMMENT ON THE REQUEST; 
	D. ENSURE MEANINGFUL PUBLIC COMMENT, INCLUDING COMMENT BY BUSINESS AND ORGANIZED LABOR, ON THE WAIVER. 
	E. COLLECT AND REPORT INFORMATION ABOUT WAIVER OUTCOMES IN THE STATE’S WIOA ANNUAL REPORT. 

	7. THE MOST RECENT DATA AVAILABLE REGARDING THE RESULTS AND OUTCOMES OBSERVED THROUGH IMPLEMENTATION OF THE EXISTING WAIVER, IN CASES WHERE THE STATE SEEKS RENEWAL OF A PREVIOUSLY APPROVED WAIVER. 

	TITLE I-B ASSURANCES 
	ADULT PROGRAM PERFORMANCE INDICATORS 
	DISLOCATED PROGRAM PERFORMANCE INDICATORS 
	YOUTH PROGRAM PERFORMANCE INDICATORS 

	PROGRAM-SPECIFIC REQUIREMENTS FOR WAGNER-PEYSER PROGRAM (EMPLOYMENT SERVICES) 
	A. EMPLOYMENT SERVICE STAFF 
	1. DESCRIBE HOW THE STATE WILL STAFF THE PROVISION OF LABOR EXCHANGE SERVICES UNDER THE WAGNER-PEYSER ACT, SUCH AS THROUGH STATE EMPLOYEES, INCLUDING BUT NOT LIMITED TO STATE MERIT STAFF EMPLOYEES, STAFF OF A SUBRECIPIENT, OR SOME COMBINATION THEREOF. 
	2. DESCRIBE HOW THE STATE WILL UTILIZE PROFESSIONAL DEVELOPMENT ACTIVITIES FOR EMPLOYMENT SERVICE STAFF TO ENSURE STAFF IS ABLE TO PROVIDE HIGH QUALITY SERVICES TO BOTH JOBSEEKERS AND EMPLOYERS 
	3. DESCRIBE STRATEGIES DEVELOPED TO SUPPORT TRAINING AND AWARENESS ACROSS CORE PROGRAMS AND THE UNEMPLOYMENT INSURANCE (UI) PROGRAM AND THE TRAINING PROVIDED FOR EMPLOYMENT SERVICES AND WIOA STAFF ON IDENTIFICATION OF UI ELIGIBILITY ISSUES AND REFERRAL TO UI STAFF FOR ADJUDICATION 

	B. EXPLAIN HOW THE STATE WILL PROVIDE INFORMATION AND MEANINGFUL ASSISTANCE TO INDIVIDUALS REQUESTING ASSISTANCE IN FILING A CLAIM FOR UNEMPLOYMENT COMPENSATION THROUGH ONE-STOP CENTERS, AS REQUIRED BY WIOA AS A CAREER SERVICE 
	C. DESCRIBE THE STATE’S STRATEGY FOR PROVIDING REEMPLOYMENT ASSISTANCE TO UI CLAIMANTS AND OTHER UNEMPLOYED INDIVIDUALS 
	D. DESCRIBE HOW THE STATE WILL USE W-P FUNDS TO SUPPORT UI CLAIMANTS, AND THE COMMUNICATION BETWEEN W-P AND UI, AS APPROPRIATE INCLUDING THE FOLLOWING: 
	1. COORDINATION OF AND PROVISION OF LABOR EXCHANGE SERVICES FOR UI CLAIMANTS AS REQUIRED BY THE WAGNER-PEYSER ACT; 
	2. REGISTRATION OF UI CLAIMANTS WITH THE STATE’S EMPLOYMENT SERVICE IF REQUIRED BY STATE LAW; 
	3. ADMINISTRATION OF THE WORK TEST FOR THE STATE UNEMPLOYMENT COMPENSATION SYSTEM, INCLUDING MAKING ELIGIBILITY ASSESSMENTS (FOR REFERRAL TO UI ADJUDICATION, IF NEEDED), AND PROVIDING JOB FINDING AND PLACEMENT SERVICES FOR UI CLAIMANTS; AND 
	4. PROVISION OF REFERRALS TO AND APPLICATION ASSISTANCE FOR TRAINING AND EDUCATION PROGRAMS AND RESOURCES. 

	E. AGRICULTURAL OUTREACH PLAN (AOP). EACH STATE AGENCY MUST DEVELOP AN AOP EVERY FOUR YEARS AS PART OF THE UNIFIED OR COMBINED STATE PLAN REQUIRED UNDER SECTIONS 102 OR 103 OF WIOA. THE AOP MUST INCLUDE AN ASSESSMENT OF NEED. AN ASSESSMENT NEED DESCRIBES THE UNIQUE NEEDS OF FARMWORKERS IN THE AREA BASED ON PAST AND PROJECTED AGRICULTURAL AND FARMWORKER ACTIVITY IN THE STATE.  SUCH NEEDS MAY INCLUDE BUT ARE NOT LIMITED TO: EMPLOYMENT, TRAINING, AND HOUSING. 
	1. ASSESSMENT OF NEED. PROVIDE AN ASSESSMENT OF THE UNIQUE NEEDS OF FARMWORKERS IN THE AREA BASED ON PAST AND PROJECTED AGRICULTURAL AND FARMWORKER ACTIVITY IN THE STATE. SUCH NEEDS MAY INCLUDE BUT ARE NOT LIMITED TO: EMPLOYMENT, TRAINING, AND HOUSING. 
	2. AN ASSESSMENT OF THE AGRICULTURAL ACTIVITY IN THE STATE MEANS: 1) IDENTIFYING THE TOP FIVE LABOR-INTENSIVE CROPS, THE MONTHS OF HEAVY ACTIVITY, AND THE GEOGRAPHIC AREA OF PRIME ACTIVITY; 2) SUMMARIZE THE AGRICULTURAL EMPLOYERS’ NEEDS IN THE STATE (I.E. ARE THEY PREDOMINANTLY HIRING LOCAL OR FOREIGN WORKERS, ARE THEY EXPRESSING THAT THERE IS A SCARCITY IN THE AGRICULTURAL WORKFORCE); AND 3) IDENTIFYING ANY ECONOMIC, NATURAL, OR OTHER FACTORS THAT ARE AFFECTING AGRICULTURE IN THE STATE OR ANY PROJECTED FACTORS THAT WILL AFFECT AGRICULTURE IN THE STATE 
	3. AN ASSESSMENT OF THE UNIQUE NEEDS OF FARMWORKERS MEANS SUMMARIZING MIGRANT AND SEASONAL FARM WORKER (MSFW) CHARACTERISTICS (INCLUDING IF THEY ARE PREDOMINANTLY FROM CERTAIN COUNTRIES, WHAT LANGUAGE(S) THEY SPEAK, THE APPROXIMATE NUMBER OF MSFWS IN THE STATE DURING PEAK SEASON AND DURING LOW SEASON, AND WHETHER THEY TEND TO BE MIGRANT, SEASONAL, OR YEAR-ROUND FARMWORKERS). THIS INFORMATION MUST TAKE INTO ACCOUNT DATA SUPPLIED BY WIOA SECTION 167 NATIONAL FARMWORKER JOBS PROGRAM (NFJP) GRANTEES, OTHER MSFW ORGANIZATIONS, EMPLOYER ORGANIZATIONS, AND STATE AND/OR FEDERAL AGENCY DATA SOURCES SUCH AS THE U.S. DEPARTMENT OF AGRICULTURE AND THE U.S. DEPARTMENT OF LABOR (DOL) EMPLOYMENT AND TRAINING ADMINISTRATION 
	4. OUTREACH ACTIVITIES 
	A. CONTACTING FARMWORKERS WHO ARE NOT BEING REACHED BY THE NORMAL INTAKE ACTIVITIES CONDUCTED BY THE EMPLOYMENT SERVICE OFFICES 
	B. PROVIDING TECHNICAL ASSISTANCE TO OUTREACH STAFF. 
	C. INCREASING OUTREACH WORKER TRAINING AND AWARENESS ACROSS CORE PROGRAMS INCLUDING THE UNEMPLOYMENT INSURANCE (UI) PROGRAM AND THE TRAINING ON IDENTIFICATION OF UI ELIGIBILITY ISSUES 
	D. PROVIDING STATE MERIT STAFF OUTREACH WORKERS PROFESSIONAL DEVELOPMENT ACTIVITIES TO ENSURE THEY ARE ABLE TO PROVIDE HIGH QUALITY SERVICES TO BOTH JOBSEEKERS AND EMPLOYERS 
	E. COORDINATING OUTREACH EFFORTS WITH NFJP GRANTEES AS WELL AS WITH PUBLIC AND PRIVATE COMMUNITY SERVICE AGENCIES AND MSFW GROUPS 

	5. SERVICES PROVIDED TO FARMWORKERS AND AGRICULTURAL EMPLOYERS THROUGH THE ONE-STOP DELIVERY SYSTEM 
	A. PROVIDING THE FULL RANGE OF EMPLOYMENT AND TRAINING SERVICES TO THE AGRICULTURAL COMMUNITY, BOTH FARMWORKERS AND AGRICULTURAL EMPLOYERS, THROUGH THE ONE-STOP DELIVERY SYSTEM. THIS INCLUDES: 
	I. HOW CAREER AND TRAINING SERVICES REQUIRED UNDER WIOA TITLE I WILL BE PROVIDED TO MSFWS THROUGH THE ONE-STOP CENTERS 
	II. HOW THE STATE SERVES AGRICULTURAL EMPLOYERS AND HOW IT INTENDS TO IMPROVE SUCH SERVICES 
	B. MARKETING THE EMPLOYMENT SERVICE COMPLAINT SYSTEM TO FARMWORKERS AND OTHER STAKEHOLDERS 
	C. MARKETING THE AGRICULTURAL RECRUITMENT SYSTEM FOR U.S. WORKERS (ARS) TO AGRICULTURAL EMPLOYERS AND HOW IT INTENDS TO IMPROVE SUCH PUBLICITY. 

	6. OTHER REQUIREMENTS 
	A. COLLABORATION 
	B. REVIEW AND PUBLIC COMMENT 
	C. DATA ASSESSMENT 
	E. STATE MONITOR ADVOCATE 


	WAGNER-PEYSER ASSURANCES 
	WAGNER PEYSER PROGRAM PERFORMANCE INDICATORS 

	PROGRAM-SPECIFIC REQUIREMENTS FOR ADULT EDUCATION AND FAMILY LITERACY ACT PROGRAMS 
	A. ALIGNING OF CONTENT STANDARDS (WIOA SECTION 102(B)(2)(D)(II)(I)) 
	B. LOCAL ACTIVITIES 
	ADULT EDUCATION AND LITERACY ACTIVITIES (SECTION 203 OF WIOA) 

	C. CORRECTIONS EDUCATION AND OTHER EDUCATION OF INSTITUTIONALIZED INDIVIDUALS (WIOA SECTION 102(B)(2)(D)(II)(II)(BB)) 
	D. INTEGRATED ENGLISH LITERACY AND CIVICS EDUCATION PROGRAM (WIOA SECTION 102(B)(2)(D)(II)(II)(CC)) 
	E. STATE LEADERSHIP (WIOA SECTION 102(B)(2)(D)(II)(III)) 
	1. DESCRIBE HOW THE STATE WILL USE THE FUNDS TO CARRY OUT THE REQUIRED STATE LEADERSHIP ACTIVITIES UNDER SECTION 223 OF WIOA  
	2. DESCRIBE HOW THE STATE WILL USE THE FUNDS TO CARRY OUT PERMISSIBLE STATE LEADERSHIP ACTIVITIES UNDER SECTION 223 OF WIOA, IF APPLICABLE 

	F. ASSESSING QUALITY (WIOA SECTION 102(B)(2)(D)(II)(V)) 
	ADULT EDUCATION AND FAMILY LITERACY ACT PROGRAM CERTIFICATIONS 
	ADULT EDUCATION AND FAMILY LITERACY ACT PROGRAM ASSURANCES 
	AUTHORIZING OR CERTIFYING REPRESENTATIVE 
	GENERAL EDUCATION PROVISION ACT SECTION 427 ASSURANCE 
	ADULT EDUCATION AND LITERACY PROGRAM PERFORMANCE INDICATORS 

	PROGRAM-SPECIFIC REQUIREMENTS FOR STATE VOCATIONAL REHABILITATION (COMBINED OR GENERAL) 
	A. STATE REHABILITATION COUNCIL. 
	1. ALL VR AGENCIES, EXCEPT FOR THOSE THAT HAVE AN INDEPENDENT CONSUMER-CONTROLLED COMMISSION, MUST HAVE A STATE REHABILITATION COUNCIL (COUNCIL OR SRC) THAT MEETS THE CRITERIA IN SECTION 105 OF THE REHABILITATION ACT. THE DESIGNATED STATE AGENCY OR DESIGNATED STATE UNIT, AS APPLICABLE, HAS: 
	2. IN ACCORDANCE WITH ASSURANCE (A)(1)(B), IF SELECTED, PLEASE PROVIDE INFORMATION ON THE CURRENT COMPOSITION OF THE COUNCIL BY REPRESENTATIVE TYPE, INCLUDING THE TERM NUMBER OF THE REPRESENTATIVE, AS APPLICABLE, AND ANY VACANCIES, AS WELL AS THE BEGINNING DATES OF EACH REPRESENTATIVE’S TERM. 
	3. IF THE SRC IS NOT MEETING THE COMPOSITION REQUIREMENTS IN SECTION 105(B) OF THE REHABILITATION ACT AND/OR IS NOT MEETING QUARTERLY AS REQUIRED IN SECTION 105(F) OF THE REHABILITATION ACT, PROVIDE THE STEPS THAT THE VR AGENCY IS TAKING TO ENSURE IT MEETS THOSE REQUIREMENTS. 
	4. IN ACCORDANCE WITH THE REQUIREMENTS IN SECTION 101(A)(21)(A)(II)(III) OF THE REHABILITATION ACT, INCLUDE A SUMMARY OF THE COUNCIL’S INPUT (INCLUDING HOW IT WAS OBTAINED) INTO THE STATE PLAN AND ANY STATE PLAN REVISIONS, INCLUDING RECOMMENDATIONS FROM THE COUNCIL'S ANNUAL REPORTS, THE REVIEW AND ANALYSIS OF CONSUMER SATISFACTION AND OTHER COUNCIL REPORTS. 
	5. PROVIDE THE VR AGENCY’S RESPONSE TO THE COUNCIL’S INPUT AND RECOMMENDATIONS, INCLUDING AN EXPLANATION FOR THE REJECTION OF ANY INPUT AND RECOMMENDATIONS. 

	B. COMPREHENSIVE STATEWIDE NEEDS ASSESSMENT (CSNA). 
	1. THE VR SERVICES NEEDS OF INDIVIDUALS WITH DISABILITIES RESIDING WITHIN THE STATE, INCLUDING: 
	A. INDIVIDUALS WITH THE MOST SIGNIFICANT DISABILITIES AND THEIR NEED FOR SUPPORTED EMPLOYMENT; 
	B. INDIVIDUALS WITH DISABILITIES WHO ARE MINORITIES AND INDIVIDUALS WITH DISABILITIES WHO HAVE BEEN UNSERVED OR UNDERSERVED BY THE VR PROGRAM; 
	C. INDIVIDUALS WITH DISABILITIES SERVED THROUGH OTHER COMPONENTS OF THE WORKFORCE DEVELOPMENT SYSTEM; AND 

	EMPLOYMENT TRANSITION SERVICES, AND THE EXTENT TO WHICH SUCH SERVICES ARE COORDINATED WITH TRANSITION SERVICES PROVIDED UNDER IDEA. 
	2. IDENTIFY THE NEED TO ESTABLISH, DEVELOP, OR IMPROVE COMMUNITY REHABILITATION PROGRAMS WITHIN THE STATE. 

	C. GOALS, PRIORITIES, AND STRATEGIES 
	1. DESCRIBE HOW THE SRC AND THE VR AGENCY JOINTLY DEVELOPED AND AGREED TO THE GOALS AND PRIORITIES AND ANY REVISIONS; AND 
	2. IDENTIFY MEASURABLE GOALS AND PRIORITIES IN CARRYING OUT THE VR AND SUPPORTED EMPLOYMENT PROGRAMS AND THE BASIS FOR SELECTING THE GOALS AND PRIORITIES (E.G., CSNA, PERFORMANCE ACCOUNTABILITY MEASURES, SRC RECOMMENDATIONS, MONITORING, OTHER INFORMATION). AS REQUIRED IN SECTION 101(A)(15)(D), (18), AND (23), DESCRIBE UNDER EACH GOAL OR PRIORITY, THE STRATEGIES OR METHODS USED TO ACHIEVE THE GOAL OR PRIORITY, INCLUDING AS APPLICABLE, DESCRIPTION OF STRATEGIES OR METHODS THAT— 
	A. SUPPORT INNOVATION AND EXPANSION ACTIVITIES; 
	B. OVERCOME BARRIERS TO ACCESSING VR AND SUPPORTED EMPLOYMENT SERVICES; 
	C. IMPROVE AND EXPAND VR SERVICES FOR STUDENTS WITH DISABILITIES, INCLUDING THE COORDINATION OF SERVICES DESIGNED TO FACILITATE THE TRANSITION OF SUCH STUDENTS FROM SCHOOL TO POSTSECONDARY LIFE (INCLUDING THE RECEIPT OF VR SERVICES, POST-SECONDARY EDUCATION, EMPLOYMENT, AND PRE-EMPLOYMENT TRANSITION SERVICES); AND 
	D. IMPROVE THE PERFORMANCE OF THE VR AND SUPPORTED EMPLOYMENT PROGRAMS IN ASSISTING INDIVIDUALS WITH DISABILITIES TO ACHIEVE QUALITY EMPLOYMENT OUTCOMES. 


	D. EVALUATION AND REPORTS OF PROGRESS: VR AND SUPPORTED EMPLOYMENT GOALS 
	1. PROGRESS IN ACHIEVING THE GOALS AND PRIORITIES IDENTIFIED FOR THE VR AND SUPPORTED EMPLOYMENT PROGRAMS; 
	2. PERFORMANCE ON THE PERFORMANCE ACCOUNTABILITY INDICATORS UNDER SECTION 116 OF WIOA FOR THE MOST RECENTLY COMPLETED PROGRAM YEAR, REFLECTING ACTUAL AND NEGOTIATED LEVELS OF PERFORMANCE. EXPLAIN ANY DISCREPANCIES IN THE ACTUAL AND NEGOTIATED LEVELS; AND 
	3. THE USE OF FUNDS RESERVED FOR INNOVATION AND EXPANSION ACTIVITIES (SECTIONS 101(A)(18) AND 101(A)(23) OF THE REHABILITATION ACT) (E.G., SRC, SILC). 

	E. SUPPORTED EMPLOYMENT SERVICES, DISTRIBUTION OF TITLE VI FUNDS, AND ARRANGEMENTS AND COOPERATIVE AGREEMENTS FOR THE PROVISION OF SUPPORTED EMPLOYMENT SERVICES. 
	1. ACCEPTANCE OF TITLE VI FUNDS: 
	2. IF THE VR AGENCY HAS ELECTED TO RECEIVE TITLE VI FUNDS, SECTION 606(B)(3) OF THE REHABILITATION ACT REQUIRES VR AGENCIES TO INCLUDE SPECIFIC GOALS AND PRIORITIES WITH RESPECT TO THE DISTRIBUTION OF TITLE VI FUNDS RECEIVED UNDER SECTION 603 OF THE REHABILITATION ACT FOR THE PROVISION OF SUPPORTED EMPLOYMENT SERVICES. DESCRIBE THE USE OF TITLE VI FUNDS AND HOW THEY WILL BE USED IN MEETING THE GOALS AND PRIORITIES OF THE SUPPORTED EMPLOYMENT PROGRAM. 
	3. SUPPORTED EMPLOYMENT SERVICES MAY BE PROVIDED WITH TITLE 1 OR TITLE VI FUNDS FOLLOWING PLACEMENT OF INDIVIDUALS WITH THE MOST SIGNIFICANT DISABILITIES IN EMPLOYMENT. IN ACCORDANCE WITH SECTION 101(A)(22) AND SECTION 606(B)(3) OF THE REHABILITATION ACT, DESCRIBE THE QUALITY, SCOPE, AND EXTENT OF SUPPORTED EMPLOYMENT SERVICES TO BE PROVIDED TO INDIVIDUALS WITH THE MOST SIGNIFICANT DISABILITIES, INCLUDING YOUTH WITH THE MOST SIGNIFICANT DISABILITIES; AND THE TIMING OF TRANSITION TO EXTENDED SERVICES. 
	4. SECTIONS 101(A)(22) AND 606(B)(4) OF THE REHABILITATION ACT REQUIRE THE VR AGENCY TO DESCRIBE EFFORTS TO IDENTIFY AND ARRANGE, INCLUDING ENTERING INTO COOPERATIVE AGREEMENTS, WITH OTHER STATE AGENCIES AND OTHER APPROPRIATE ENTITIES IN ORDER TO PROVIDE SUPPORTED EMPLOYMENT SERVICES. THE DESCRIPTION MUST INCLUDE EXTENDED SERVICES, AS APPLICABLE, TO INDIVIDUALS WITH THE MOST SIGNIFICANT DISABILITIES, INCLUDING THE PROVISION OF EXTENDED SERVICES TO YOUTH WITH THE MOST SIGNIFICANT DISABILITIES IN ACCORDANCE WITH 34 C.F.R. § 363.4(A) AND 34 C.F.R. § 361.5(C)(19)(V). 

	F. ANNUAL ESTIMATES 
	1. ESTIMATES FOR NEXT FEDERAL FISCAL YEAR— 
	A. VR PROGRAM; AND 
	B. SUPPORTED EMPLOYMENT PROGRAM


	G. ORDER OF SELECTION 
	1. PURSUANT TO SECTION 101(A)(5) OF THE REHABILITATION ACT, THIS DESCRIPTION MUST BE AMENDED WHEN THE VR AGENCY DETERMINES, BASED ON THE ANNUAL ESTIMATES DESCRIBED IN DESCRIPTION (F), THAT VR SERVICES CANNOT BE PROVIDED TO ALL ELIGIBLE INDIVIDUALS WITH DISABILITIES IN THE STATE WHO APPLY FOR AND ARE DETERMINED ELIGIBLE FOR SERVICES. 
	2. FOR VR AGENCIES THAT HAVE DEFINED PRIORITY CATEGORIES DESCRIBE— 
	A. THE JUSTIFICATION FOR THE ORDER 
	B. THE ORDER (PRIORITY CATEGORIES) TO BE FOLLOWED IN SELECTING ELIGIBLE INDIVIDUALS TO BE PROVIDED VR SERVICES ENSURING THAT INDIVIDUALS WITH THE MOST SIGNIFICANT DISABILITIES ARE SELECTED FOR SERVICES BEFORE ALL OTHER INDIVIDUALS WITH DISABILITIES; AND 
	C. THE VR AGENCY’S GOALS FOR SERVING INDIVIDUALS IN EACH PRIORITY CATEGORY, INCLUDING HOW THE AGENCY WILL ASSIST ELIGIBLE INDIVIDUALS ASSIGNED TO CLOSED PRIORITY CATEGORIES WITH INFORMATION AND REFERRAL, THE METHOD IN WHICH THE VR AGENCY WILL MANAGE WAITING LISTS, AND THE PROJECTED TIMELINES FOR OPENING PRIORITY CATEGORIES. NOTE: PRIORITY CATEGORIES ARE CONSIDERED OPEN WHEN ALL INDIVIDUALS IN THE PRIORITY CATEGORY MAY BE SERVED. 

	3. HAS THE VR AGENCY ELECTED TO SERVE ELIGIBLE INDIVIDUALS OUTSIDE OF THE ORDER OF SELECTION WHO REQUIRE SPECIFIC SERVICES OR EQUIPMENT TO MAINTAIN EMPLOYMENT? 

	H. WAIVER OF STATEWIDENESS. 
	I. COMPREHENSIVE SYSTEM OF PERSONNEL DEVELOPMENT. 
	1. ANALYSIS OF CURRENT PERSONNEL AND PROJECTED PERSONNEL NEEDS INCLUDING— 
	A. THE NUMBER OF PERSONNEL CURRENTLY NEEDED BY THE VR AGENCY TO PROVIDE VR SERVICES, BROKEN DOWN BY PERSONNEL CATEGORY; AND 
	B. THE NUMBER AND TYPE OF PERSONNEL THAT ARE EMPLOYED BY THE VR AGENCY IN THE PROVISION OF VOCATIONAL REHABILITATION SERVICES, INCLUDING RATIOS OF QUALIFIED VOCATIONAL REHABILITATION COUNSELORS TO CLIENTS; 
	C. PROJECTIONS OF THE NUMBER OF PERSONNEL, BROKEN DOWN BY PERSONNEL CATEGORY, WHO WILL BE NEEDED BY THE VR AGENCY TO PROVIDE VR SERVICES IN 5 YEARS BASED ON PROJECTIONS OF THE NUMBER OF INDIVIDUALS TO BE SERVED, INCLUDING INDIVIDUALS WITH SIGNIFICANT DISABILITIES, THE NUMBER OF PERSONNEL EXPECTED TO RETIRE OR LEAVE THE FIELD, AND OTHER RELEVANT FACTORS. 
	D. RATIO OF QUALIFIED VR COUNSELORS TO CLIENTS: 
	E. PROJECTED NUMBER OF INDIVIDUALS TO BE SERVED IN 5 YEARS: 

	2. DATA AND INFORMATION ON PERSONNEL PREPARATION AND DEVELOPMENT, RECRUITMENT AND RETENTION, AND STAFF DEVELOPMENT, INCLUDING THE FOLLOWING: 
	A. A LIST OF THE INSTITUTIONS OF HIGHER EDUCATION IN THE STATE THAT ARE PREPARING VR PROFESSIONALS, BY TYPE OF PROGRAM; THE NUMBER OF STUDENTS ENROLLED AT EACH OF THOSE INSTITUTIONS, BROKEN DOWN BY TYPE OF PROGRAM; AND THE NUMBER OF STUDENTS WHO GRADUATED DURING THE PRIOR YEAR FROM EACH OF THOSE INSTITUTIONS WITH CERTIFICATION OR LICENSURE, OR WITH THE CREDENTIALS FOR CERTIFICATION OR LICENSURE, BROKEN DOWN BY THE PERSONNEL CATEGORY FOR WHICH THEY HAVE RECEIVED, OR HAVE THE CREDENTIALS TO RECEIVE, CERTIFICATION OR LICENSURE. 
	B. THE VR AGENCY’S PLAN FOR RECRUITMENT, PREPARATION AND RETENTION OF QUALIFIED PERSONNEL, WHICH ADDRESSES THE CURRENT AND PROJECTED NEEDS FOR QUALIFIED PERSONNEL; AND THE COORDINATION AND FACILITATION OF EFFORTS BETWEEN THE VR AGENCY AND INSTITUTIONS OF HIGHER EDUCATION AND PROFESSIONAL ASSOCIATIONS TO RECRUIT, PREPARE, AND RETAIN PERSONNEL WHO ARE QUALIFIED, INCLUDING PERSONNEL FROM MINORITY BACKGROUNDS AND PERSONNEL WHO ARE INDIVIDUALS WITH DISABILITIES. 
	C. DESCRIPTION OF STAFF DEVELOPMENT POLICIES, PROCEDURES, AND ACTIVITIES THAT ENSURE ALL PERSONNEL EMPLOYED BY THE VR AGENCY RECEIVE APPROPRIATE AND ADEQUATE TRAINING AND CONTINUING EDUCATION FOR PROFESSIONALS AND PARAPROFESSIONALS: 
	I. PARTICULARLY WITH RESPECT TO ASSESSMENT, VOCATIONAL COUNSELING, JOB PLACEMENT, AND REHABILITATION TECHNOLOGY, INCLUDING TRAINING IMPLEMENTED IN COORDINATION WITH ENTITIES CARRYING OUT STATE PROGRAMS UNDER SECTION 4 OF THE ASSISTIVE TECHNOLOGY ACT OF 1998; AND 
	II. PROCEDURES FOR THE ACQUISITION AND DISSEMINATION OF SIGNIFICANT KNOWLEDGE FROM RESEARCH AND OTHER SOURCES TO VR AGENCY PROFESSIONALS AND PARAPROFESSIONALS AND FOR PROVIDING TRAINING REGARDING THE AMENDMENTS TO THE REHABILITATION ACT MADE BY THE WORKFORCE INNOVATION AND OPPORTUNITY ACT. 

	3. DESCRIPTION OF VR AGENCY POLICIES AND PROCEDURES FOR THE ESTABLISHMENT AND MAINTENANCE OF PERSONNEL STANDARDS CONSISTENT WITH SECTION 101(A)(7)(B) TO ENSURE THAT VR AGENCY PROFESSIONAL AND PARAPROFESSIONAL PERSONNEL ARE ADEQUATELY TRAINED AND PREPARED, INCLUDING— 
	A. STANDARDS THAT ARE CONSISTENT WITH ANY NATIONAL OR STATE-APPROVED OR -RECOGNIZED CERTIFICATION, LICENSING, REGISTRATION, OR OTHER COMPARABLE REQUIREMENTS THAT APPLY TO THE PROFESSION OR DISCIPLINE IN WHICH SUCH PERSONNEL ARE PROVIDING VR SERVICES; AND 
	B. THE ESTABLISHMENT AND MAINTENANCE OF EDUCATION AND EXPERIENCE REQUIREMENTS, IN ACCORDANCE WITH SECTION 101(A)(7)(B)(II) OF THE REHABILITATION ACT, TO ENSURE THAT THE PERSONNEL HAVE A 21ST CENTURY UNDERSTANDING OF THE EVOLVING LABOR FORCE AND THE NEEDS OF INDIVIDUALS WITH DISABILITIES. 

	4. METHOD(S) THE VR AGENCY USES TO ENSURE THAT PERSONNEL ARE ABLE TO COMMUNICATE IN APPROPRIATE MODES OF COMMUNICATION WITH OR IN THE NATIVE LANGUAGE OF APPLICANTS OR ELIGIBLE INDIVIDUALS WHO HAVE LIMITED ENGLISH SPEAKING ABILITY. 
	5. AS APPROPRIATE, DESCRIBE THE PROCEDURES AND ACTIVITIES TO COORDINATE THE DESIGNATED STATE UNIT'S COMPREHENSIVE SYSTEM OF PERSONNEL DEVELOPMENT WITH PERSONNEL DEVELOPMENT UNDER THE INDIVIDUALS WITH DISABILITIES EDUCATION ACT. 

	J. COORDINATION WITH EDUCATION OFFICIALS. 
	1. DESCRIBE PLANS, POLICIES, AND PROCEDURES FOR COORDINATION BETWEEN THE DESIGNATED STATE AGENCY AND EDUCATION OFFICIALS RESPONSIBLE FOR THE PUBLIC EDUCATION OF STUDENTS WITH DISABILITIES, THAT ARE DESIGNED TO FACILITATE THE TRANSITION OF THE STUDENTS WITH DISABILITIES FROM THE RECEIPT OF EDUCATIONAL SERVICES IN SCHOOL TO THE RECEIPT OF VOCATIONAL REHABILITATION SERVICES, INCLUDING PRE-EMPLOYMENT TRANSITION SERVICES. 
	2. DESCRIBE THE CURRENT STATUS AND SCOPE OF THE FORMAL INTERAGENCY AGREEMENT BETWEEN THE VR AGENCY AND THE STATE EDUCATIONAL AGENCY. CONSISTENT WITH THE REQUIREMENTS OF THE FORMAL INTERAGENCY AGREEMENT PURSUANT TO 34 C.F.R. § 361.22(B), PROVIDE, AT A MINIMUM, THE FOLLOWING INFORMATION ABOUT THE AGREEMENT: 
	A. CONSULTATION AND TECHNICAL ASSISTANCE, WHICH MAY BE PROVIDED USING ALTERNATIVE MEANS FOR MEETING PARTICIPATION (SUCH AS VIDEO CONFERENCES AND CONFERENCE CALLS), TO ASSIST EDUCATIONAL AGENCIES IN PLANNING FOR THE TRANSITION OF STUDENTS WITH DISABILITIES FROM SCHOOL TO POST-SCHOOL ACTIVITIES, INCLUDING PRE-EMPLOYMENT TRANSITION SERVICES AND OTHER VOCATIONAL REHABILITATION SERVICES; 
	B. TRANSITION PLANNING BY PERSONNEL OF THE DESIGNATED STATE AGENCY AND EDUCATIONAL AGENCY PERSONNEL FOR STUDENTS WITH DISABILITIES THAT FACILITATES THE DEVELOPMENT AND IMPLEMENTATION OF THEIR INDIVIDUALIZED EDUCATION PROGRAMS (IEPS) UNDER SECTION 614(D) OF THE INDIVIDUALS WITH DISABILITIES EDUCATION ACT; 
	C. THE ROLES AND RESPONSIBILITIES, INCLUDING FINANCIAL RESPONSIBILITIES, OF EACH AGENCY, INCLUDING PROVISIONS FOR DETERMINING STATE LEAD AGENCIES AND QUALIFIED PERSONNEL RESPONSIBLE FOR TRANSITION SERVICES AND PRE-EMPLOYMENT TRANSITION SERVICES; 
	D. PROCEDURES FOR OUTREACH TO AND IDENTIFICATION OF STUDENTS WITH DISABILITIES WHO NEED TRANSITION SERVICES AND PRE-EMPLOYMENT TRANSITION SERVICES. OUTREACH TO THESE STUDENTS SHOULD OCCUR AS EARLY AS POSSIBLE DURING THE TRANSITION PLANNING PROCESS AND MUST INCLUDE, AT A MINIMUM, A DESCRIPTION OF THE PURPOSE OF THE VOCATIONAL REHABILITATION PROGRAM, ELIGIBILITY REQUIREMENTS, APPLICATION PROCEDURES, AND SCOPE OF SERVICES THAT MAY BE PROVIDED TO ELIGIBLE INDIVIDUALS; 
	E. COORDINATION NECESSARY TO SATISFY DOCUMENTATION REQUIREMENTS SET FORTH IN 34 C.F.R. PART 397 REGARDING STUDENTS AND YOUTH WITH DISABILITIES WHO ARE SEEKING SUBMINIMUM WAGE EMPLOYMENT; AND 
	F. ASSURANCE THAT, IN ACCORDANCE WITH 34 C.F.R. § 397.31, NEITHER THE SEA NOR THE LOCAL EDUCATIONAL AGENCY WILL ENTER INTO A CONTRACT OR OTHER ARRANGEMENT WITH AN ENTITY, AS DEFINED IN 34 C.F.R. § 397.5(D), FOR THE PURPOSE OF OPERATING A PROGRAM UNDER WHICH YOUTH WITH A DISABILITY IS ENGAGED IN WORK COMPENSATED AT A SUBMINIMUM WAGE. 


	K. COORDINATION WITH EMPLOYERS 
	L. INTERAGENCY COOPERATION WITH OTHER AGENCIES 
	1. STATE PROGRAMS (DESIGNATE LEAD AGENCY(IES) AND IMPLEMENTING ENTITY(IES)) CARRIED OUT UNDER SECTION 4 OF THE ASSISTIVE TECHNOLOGY ACT OF 1998; 
	2. PROGRAMS CARRIED OUT BY THE UNDER SECRETARY FOR RURAL DEVELOPMENT OF THE DEPARTMENT OF AGRICULTURE; 
	3. NON-EDUCATIONAL AGENCIES SERVING OUT-OF-SCHOOL YOUTH; 
	4. STATE USE CONTRACTING PROGRAMS; 
	5. STATE AGENCY RESPONSIBLE FOR ADMINISTERING THE STATE MEDICAID PLAN UNDER TITLE XIX OF THE SOCIAL SECURITY ACT (42 U.S.C. 1396 ET SEQ.); 
	6. STATE AGENCY RESPONSIBLE FOR PROVIDING SERVICES FOR INDIVIDUALS WITH DEVELOPMENTAL DISABILITIES; 
	7. STATE AGENCY RESPONSIBLE FOR PROVIDING MENTAL HEALTH SERVICES; AND 
	8. OTHER FEDERAL, STATE, AND LOCAL AGENCIES AND PROGRAMS OUTSIDE THE WORKFORCE DEVELOPMENT SYSTEM. 
	9. OTHER PRIVATE NONPROFIT ORGANIZATIONS. 

	ASSURANCES 
	VOCATIONAL REHABILITATION (COMBINED OR GENERAL) CERTIFICATIONS 
	1. THE (ENTER THE NAME OF DESIGNATED STATE AGENCY OR DESIGNATED STATE UNIT, AS APPROPRIATE,) IS AUTHORIZED TO SUBMIT THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN UNDER TITLE I OF THE REHABILITATION ACT OF 1973 (REHABILITATION ACT), AS AMENDED BY TITLE IV OF WIOA[1], AND ITS STATE PLAN SUPPLEMENT UNDER TITLE VI OF THE REHABILITATION ACT; 
	ENTER THE NAME OF DESIGNATED STATE AGENCY OR DESIGNATED STATE UNIT, AS APPROPRIATE 

	2. IN THE EVENT THE DESIGNATED STATE AGENCY IS NOT PRIMARILY CONCERNED WITH VOCATIONAL AND OTHER REHABILITATION OF INDIVIDUALS WITH DISABILITIES, THE DESIGNATED STATE AGENCY MUST INCLUDE A DESIGNATED STATE UNIT FOR THE VR PROGRAM (SECTION 101(A)(2)(B)(II) OF THE REHABILITATION ACT).  AS A CONDITION FOR THE RECEIPT OF FEDERAL FUNDS UNDER TITLE I OF THE REHABILITATION ACT FOR THE PROVISION OF VR SERVICES, THE (DESIGNATED STATE AGENCY OR THE DESIGNATED STATE UNIT WHEN THE DESIGNATED STATE AGENCY HAS A DESIGNATED STATE UNIT)[2]AGREES TO OPERATE AND IS RESPONSIBLE FOR THE ADMINISTRATION OF THE STATE VR SERVICES PROGRAM IN ACCORDANCE WITH THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN[3], THE REHABILITATION ACT, 34 CFR 361.13(B) AND (C), AND ALL APPLICABLE REGULATIONS[4], POLICIES, AND PROCEDURES ESTABLISHED BY THE SECRETARY OF EDUCATION. FUNDS MADE AVAILABLE TO STATES UNDER SECTION 111(A) OF THE REHABILITATION ACT ARE USED SOLELY FOR THE PROVISION OF VR SERVICES AND THE ADMINISTRATION OF THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN; 
	ENTER THE NAME OF DESIGNATED STATE AGENCY 

	3. AS A CONDITION FOR THE RECEIPT OF FEDERAL FUNDS UNDER TITLE VI OF THE REHABILITATION ACT FOR SUPPORTED EMPLOYMENT SERVICES, THE DESIGNATED STATE AGENCY, OR THE DESIGNATED STATE UNIT WHEN THE DESIGNATED STATE AGENCY HAS A DESIGNATED STATE UNIT, AGREES TO OPERATE AND IS RESPONSIBLE FOR THE ADMINISTRATION OF THE STATE SUPPORTED EMPLOYMENT SERVICES PROGRAM IN ACCORDANCE WITH THE SUPPLEMENT TO THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN[5], THE REHABILITATION ACT, AND ALL APPLICABLE REGULATIONS[6], POLICIES, AND PROCEDURES ESTABLISHED BY THE SECRETARY OF EDUCATION. FUNDS MADE AVAILABLE UNDER TITLE VI ARE USED SOLELY FOR THE PROVISION OF SUPPORTED EMPLOYMENT SERVICES AND THE ADMINISTRATION OF THE SUPPLEMENT TO THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN; 
	4. THE DESIGNATED STATE UNIT OR, IF NOT APPLICABLE, THE DESIGNATED STATE AGENCY HAS THE AUTHORITY UNDER STATE LAW TO PERFORM THE FUNCTIONS OF THE STATE REGARDING THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN AND ITS SUPPLEMENT AND IS RESPONSIBLE FOR THE ADMINISTRATION OF THE VR PROGRAM IN ACCORDANCE WITH 34 CFR 361.13(B) AND (C); 
	5. THE STATE LEGALLY MAY CARRY OUT EACH PROVISION OF THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN AND ITS SUPPLEMENT. 
	6. ALL PROVISIONS OF THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN AND ITS SUPPLEMENT ARE CONSISTENT WITH STATE LAW. 
	7. THE (ENTER THE NAME OF AUTHORIZED REPRESENTATIVE BELOW) HAS THE AUTHORITY UNDER STATE LAW TO RECEIVE, HOLD, AND DISBURSE FEDERAL FUNDS MADE AVAILABLE UNDER THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED  STATE PLAN AND ITS SUPPLEMENT; 
	ENTER THE NAME OF AUTHORIZED REPRESENTATIVE BELOW 

	8. THE (ENTER THE TITLE OF AUTHORIZED REPRESENTATIVE BELOW) HAS THE AUTHORITY TO SUBMIT THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED  STATE PLAN AND THE SUPPLEMENT FOR SUPPORTED EMPLOYMENT SERVICES; 
	ENTER THE TITLE OF AUTHORIZED REPRESENTATIVE BELOW 

	9. THE AGENCY THAT SUBMITS THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN AND ITS SUPPLEMENT HAS ADOPTED OR OTHERWISE FORMALLY APPROVED THE PLAN AND ITS SUPPLEMENT. 
	FOOTNOTES 
	CERTIFICATION SIGNATURE 

	VOCATIONAL REHABILITATION PROGRAM PERFORMANCE INDICATORS 
	GENERAL EDUCATION PROVISION ACT SECTION 427 ASSURANCE - VOCATIONAL REHABILITATION 
	GENERAL EDUCATION PROVISION ACT SECTION 427 ASSURANCE - SUPPORTED EMPLOYMENT 

	PROGRAM-SPECIFIC REQUIREMENTS FOR STATE VOCATIONAL REHABILITATION (BLIND) 
	A. STATE REHABILITATION COUNCIL. 
	1. ALL VR AGENCIES, EXCEPT FOR THOSE THAT HAVE AN INDEPENDENT CONSUMER-CONTROLLED COMMISSION, MUST HAVE A STATE REHABILITATION COUNCIL (COUNCIL OR SRC) THAT MEETS THE CRITERIA IN SECTION 105 OF THE REHABILITATION ACT. THE DESIGNATED STATE AGENCY OR DESIGNATED STATE UNIT, AS APPLICABLE, HAS: 
	2. IN ACCORDANCE WITH ASSURANCE (A)(1)(B), IF SELECTED, PLEASE PROVIDE INFORMATION ON THE CURRENT COMPOSITION OF THE COUNCIL BY REPRESENTATIVE TYPE, INCLUDING THE TERM NUMBER OF THE REPRESENTATIVE, AS APPLICABLE, AND ANY VACANCIES, AS WELL AS THE BEGINNING DATES OF EACH REPRESENTATIVE’S TERM. 
	3. IF THE SRC IS NOT MEETING THE COMPOSITION REQUIREMENTS IN SECTION 105(B) OF THE REHABILITATION ACT AND/OR IS NOT MEETING QUARTERLY AS REQUIRED IN SECTION 
	4. IN ACCORDANCE WITH THE REQUIREMENTS IN SECTION 101(A)(21)(A)(II)(III) OF THE REHABILITATION ACT, INCLUDE A SUMMARY OF THE COUNCIL’S INPUT (INCLUDING HOW IT WAS OBTAINED) INTO THE STATE PLAN AND ANY STATE PLAN REVISIONS, INCLUDING RECOMMENDATIONS FROM THE COUNCIL'S ANNUAL REPORTS, THE REVIEW AND ANALYSIS OF CONSUMER SATISFACTION AND OTHER COUNCIL REPORTS. 
	5. PROVIDE THE VR AGENCY’S RESPONSE TO THE COUNCIL’S INPUT AND RECOMMENDATIONS, INCLUDING AN EXPLANATION FOR THE REJECTION OF ANY INPUT AND RECOMMENDATIONS. 

	B. COMPREHENSIVE STATEWIDE NEEDS ASSESSMENT (CSNA)
	1. THE VR SERVICES NEEDS OF INDIVIDUALS WITH DISABILITIES RESIDING WITHIN THE STATE, INCLUDING: 
	A. INDIVIDUALS WITH THE MOST SIGNIFICANT DISABILITIES AND THEIR NEED FOR SUPPORTED EMPLOYMENT; 
	B. INDIVIDUALS WITH DISABILITIES WHO ARE MINORITIES AND INDIVIDUALS WITH DISABILITIES WHO HAVE BEEN UNSERVED OR UNDERSERVED BY THE VR PROGRAM; 
	C. INDIVIDUALS WITH DISABILITIES SERVED THROUGH OTHER COMPONENTS OF THE WORKFORCE DEVELOPMENT SYSTEM; AND 
	D. YOUTH WITH DISABILITIES, INCLUDING STUDENTS WITH DISABILITIES AND THEIR NEED FOR PRE-EMPLOYMENT TRANSITION SERVICES. INCLUDE AN ASSESSMENT OF THE NEEDS OF INDIVIDUALS WITH DISABILITIES FOR TRANSITION CAREER SERVICES AND PRE-EMPLOYMENT TRANSITION SERVICES, AND THE EXTENT TO WHICH SUCH SERVICES ARE COORDINATED WITH TRANSITION SERVICES PROVIDED UNDER IDEA. 

	2. IDENTIFY THE NEED TO ESTABLISH, DEVELOP, OR IMPROVE COMMUNITY REHABILITATION PROGRAMS WITHIN THE STATE. 

	C. GOALS, PRIORITIES, AND STRATEGIES 
	1. DESCRIBE HOW THE SRC AND THE VR AGENCY JOINTLY DEVELOPED AND AGREED TO THE GOALS AND PRIORITIES AND ANY REVISIONS; AND 
	2. IDENTIFY MEASURABLE GOALS AND PRIORITIES IN CARRYING OUT THE VR AND SUPPORTED EMPLOYMENT PROGRAMS AND THE BASIS FOR SELECTING THE GOALS AND PRIORITIES (E.G., CSNA, PERFORMANCE ACCOUNTABILITY MEASURES, SRC RECOMMENDATIONS, MONITORING, OTHER INFORMATION). AS REQUIRED IN SECTION 101(A)(15)(D), (18), AND (23), DESCRIBE UNDER EACH GOAL OR PRIORITY, THE STRATEGIES OR METHODS USED TO ACHIEVE THE GOAL OR PRIORITY, INCLUDING AS APPLICABLE, DESCRIPTION OF STRATEGIES OR METHODS THAT— 
	A. SUPPORT INNOVATION AND EXPANSION ACTIVITIES
	B. OVERCOME BARRIERS TO ACCESSING VR AND SUPPORTED EMPLOYMENT SERVICES
	C. IMPROVE AND EXPAND VR SERVICES FOR STUDENTS WITH DISABILITIES, INCLUDING THE COORDINATION OF SERVICES DESIGNED TO FACILITATE THE TRANSITION OF SUCH STUDENTS FROM SCHOOL TO POSTSECONDARY LIFE (INCLUDING THE RECEIPT OF VR SERVICES, POST-SECONDARY EDUCATION, EMPLOYMENT, AND PRE-EMPLOYMENT TRANSITION SERVICES); AND 
	D. IMPROVE THE PERFORMANCE OF THE VR AND SUPPORTED EMPLOYMENT PROGRAMS IN ASSISTING INDIVIDUALS WITH DISABILITIES TO ACHIEVE QUALITY EMPLOYMENT OUTCOMES. 


	D. EVALUATION AND REPORTS OF PROGRESS: VR AND SUPPORTED EMPLOYMENT GOALS 
	1. PROGRESS IN ACHIEVING THE GOALS AND PRIORITIES IDENTIFIED FOR THE VR AND SUPPORTED EMPLOYMENT PROGRAMS; 
	2. PERFORMANCE ON THE PERFORMANCE ACCOUNTABILITY INDICATORS UNDER SECTION 116 OF WIOA FOR THE MOST RECENTLY COMPLETED PROGRAM YEAR, REFLECTING ACTUAL AND NEGOTIATED LEVELS OF PERFORMANCE. EXPLAIN ANY DISCREPANCIES IN THE ACTUAL AND NEGOTIATED LEVELS; AND 
	3. THE USE OF FUNDS RESERVED FOR INNOVATION AND EXPANSION ACTIVITIES (SECTIONS 101(A)(18) AND 101(A)(23) OF THE REHABILITATION ACT) (E.G., SRC, SILC). 

	E. SUPPORTED EMPLOYMENT SERVICES, DISTRIBUTION OF TITLE VI FUNDS, AND ARRANGEMENTS AND COOPERATIVE AGREEMENTS FOR THE PROVISION OF SUPPORTED EMPLOYMENT SERVICES. 
	1. ACCEPTANCE OF TITLE VI FUNDS: 
	2. IF THE VR AGENCY HAS ELECTED TO RECEIVE TITLE VI FUNDS, SECTION 606(B)(3) OF THE REHABILITATION ACT REQUIRES VR AGENCIES TO INCLUDE SPECIFIC GOALS AND PRIORITIES WITH RESPECT TO THE DISTRIBUTION OF TITLE VI FUNDS RECEIVED UNDER SECTION 603 OF THE REHABILITATION ACT FOR THE PROVISION OF SUPPORTED EMPLOYMENT SERVICES. DESCRIBE THE USE OF TITLE VI FUNDS AND HOW THEY WILL BE USED IN MEETING THE GOALS AND PRIORITIES OF THE SUPPORTED EMPLOYMENT PROGRAM. 
	3. SUPPORTED EMPLOYMENT SERVICES MAY BE PROVIDED WITH TITLE 1 OR TITLE VI FUNDS FOLLOWING PLACEMENT OF INDIVIDUALS WITH THE MOST SIGNIFICANT DISABILITIES IN EMPLOYMENT. IN ACCORDANCE WITH SECTION 101(A)(22) AND SECTION 606(B)(3) OF THE REHABILITATION ACT, DESCRIBE THE QUALITY, SCOPE, AND EXTENT OF SUPPORTED EMPLOYMENT SERVICES TO BE PROVIDED TO INDIVIDUALS WITH THE MOST SIGNIFICANT DISABILITIES, INCLUDING YOUTH WITH THE MOST SIGNIFICANT DISABILITIESAND THE TIMING OF TRANSITION TO EXTENDED SERVICES. 
	4. SECTIONS 101(A)(22) AND 606(B)(4) OF THE REHABILITATION ACT REQUIRE THE VR AGENCY TO DESCRIBE EFFORTS TO IDENTIFY AND ARRANGE, INCLUDING ENTERING INTO COOPERATIVE AGREEMENTS, WITH OTHER STATE AGENCIES AND OTHER APPROPRIATE ENTITIES IN ORDER TO PROVIDE SUPPORTED EMPLOYMENT SERVICES. THE DESCRIPTION MUST INCLUDE EXTENDED SERVICES, AS APPLICABLE, TO INDIVIDUALS WITH THE MOST SIGNIFICANT DISABILITIES, INCLUDING THE PROVISION OF EXTENDED SERVICES TO YOUTH WITH THE MOST SIGNIFICANT DISABILITIES IN ACCORDANCE WITH 34 C.F.R. § 363.4(A) AND 34 C.F.R. § 361.5(C)(19)(V). 

	F. ANNUAL ESTIMATES 
	1. ESTIMATES FOR NEXT FEDERAL FISCAL YEAR— 
	A. VR PROGRAM; AND 
	B. SUPPORTED EMPLOYMENT PROGRAM. 


	G. ORDER OF SELECTION 
	1. PURSUANT TO SECTION 101(A)(5) OF THE REHABILITATION ACT, THIS DESCRIPTION MUST BE AMENDED WHEN THE VR AGENCY DETERMINES, BASED ON THE ANNUAL ESTIMATES DESCRIBED IN DESCRIPTION (F), THAT VR SERVICES CANNOT BE PROVIDED TO ALL ELIGIBLE INDIVIDUALS WITH DISABILITIES IN THE STATE WHO APPLY FOR AND ARE DETERMINED ELIGIBLE FOR SERVICES. 
	2. FOR VR AGENCIES THAT HAVE DEFINED PRIORITY CATEGORIES DESCRIBE— 
	A. THE JUSTIFICATION FOR THE ORDER 
	B. THE ORDER (PRIORITY CATEGORIES) TO BE FOLLOWED IN SELECTING ELIGIBLE INDIVIDUALS TO BE PROVIDED VR SERVICES ENSURING THAT INDIVIDUALS WITH THE MOST SIGNIFICANT DISABILITIES ARE SELECTED FOR SERVICES BEFORE ALL OTHER INDIVIDUALS WITH DISABILITIES; AND 
	C. THE VR AGENCY’S GOALS FOR SERVING INDIVIDUALS IN EACH PRIORITY CATEGORY, INCLUDING HOW THE AGENCY WILL ASSIST ELIGIBLE INDIVIDUALS ASSIGNED TO CLOSED PRIORITY CATEGORIES WITH INFORMATION AND REFERRAL, THE METHOD IN WHICH THE VR AGENCY WILL MANAGE WAITING LISTS, AND THE PROJECTED TIMELINES FOR OPENING PRIORITY CATEGORIES. NOTE: PRIORITY CATEGORIES ARE CONSIDERED OPEN WHEN ALL INDIVIDUALS IN THE PRIORITY CATEGORY MAY BE SERVED. 

	3. HAS THE VR AGENCY ELECTED TO SERVE ELIGIBLE INDIVIDUALS OUTSIDE OF THE ORDER OF SELECTION WHO REQUIRE SPECIFIC SERVICES OR EQUIPMENT TO MAINTAIN EMPLOYMENT? 

	H. WAIVER OF STATEWIDENESS. 
	I. COMPREHENSIVE SYSTEM OF PERSONNEL DEVELOPMENT. 
	1. ANALYSIS OF CURRENT PERSONNEL AND PROJECTED PERSONNEL NEEDS INCLUDING— 
	A. THE NUMBER OF PERSONNEL CURRENTLY NEEDED BY THE VR AGENCY TO PROVIDE VR SERVICES, BROKEN DOWN BY PERSONNEL CATEGORY; AND 
	B. THE NUMBER AND TYPE OF PERSONNEL THAT ARE EMPLOYED BY THE VR AGENCY IN THE PROVISION OF VOCATIONAL REHABILITATION SERVICES, INCLUDING RATIOS OF QUALIFIED VOCATIONAL REHABILITATION COUNSELORS TO CLIENTS; 
	C. PROJECTIONS OF THE NUMBER OF PERSONNEL, BROKEN DOWN BY PERSONNEL CATEGORY, WHO WILL BE NEEDED BY THE VR AGENCY TO PROVIDE VR SERVICES IN 5 YEARS BASED ON PROJECTIONS OF THE NUMBER OF INDIVIDUALS TO BE SERVED, INCLUDING INDIVIDUALS WITH SIGNIFICANT DISABILITIES, THE NUMBER OF PERSONNEL EXPECTED TO RETIRE OR LEAVE THE FIELD, AND OTHER RELEVANT FACTORS. 
	D. RATIO OF QUALIFIED VR COUNSELORS TO CLIENTS: 
	E. PROJECTED NUMBER OF INDIVIDUALS TO BE SERVED IN 5 YEARS

	2. DATA AND INFORMATION ON PERSONNEL PREPARATION AND DEVELOPMENT, RECRUITMENT AND RETENTION, AND STAFF DEVELOPMENT, INCLUDING THE FOLLOWING: 
	A. A LIST OF THE INSTITUTIONS OF HIGHER EDUCATION IN THE STATE THAT ARE PREPARING VR PROFESSIONALS, BY TYPE OF PROGRAM; THE NUMBER OF STUDENTS ENROLLED AT EACH OF THOSE INSTITUTIONS, BROKEN DOWN BY TYPE OF PROGRAM; AND THE NUMBER OF STUDENTS WHO GRADUATED DURING THE PRIOR YEAR FROM EACH OF THOSE INSTITUTIONS WITH CERTIFICATION OR LICENSURE, OR WITH THE CREDENTIALS FOR CERTIFICATION OR LICENSURE, BROKEN DOWN BY THE PERSONNEL CATEGORY FOR WHICH THEY HAVE RECEIVED, OR HAVE THE CREDENTIALS TO RECEIVE, CERTIFICATION OR LICENSURE. 
	B. THE VR AGENCY’S PLAN FOR RECRUITMENT, PREPARATION AND RETENTION OF QUALIFIED PERSONNEL, WHICH ADDRESSES THE CURRENT AND PROJECTED NEEDS FOR QUALIFIED PERSONNEL; AND THE COORDINATION AND FACILITATION OF EFFORTS BETWEEN THE VR AGENCY AND INSTITUTIONS OF HIGHER EDUCATION AND PROFESSIONAL ASSOCIATIONS TO RECRUIT, PREPARE, AND RETAIN PERSONNEL WHO ARE QUALIFIED, INCLUDING PERSONNEL FROM MINORITY BACKGROUNDS AND PERSONNEL WHO ARE INDIVIDUALS WITH DISABILITIES. 
	C. DESCRIPTION OF STAFF DEVELOPMENT POLICIES, PROCEDURES, AND ACTIVITIES THAT ENSURE ALL PERSONNEL EMPLOYED BY THE VR AGENCY RECEIVE APPROPRIATE AND ADEQUATE TRAINING AND CONTINUING EDUCATION FOR PROFESSIONALS AND PARAPROFESSIONALS: 
	I. PARTICULARLY WITH RESPECT TO ASSESSMENT, VOCATIONAL COUNSELING, JOB PLACEMENT, AND REHABILITATION TECHNOLOGY, INCLUDING TRAINING IMPLEMENTED IN COORDINATION WITH ENTITIES CARRYING OUT STATE PROGRAMS UNDER SECTION 4 OF THE ASSISTIVE TECHNOLOGY ACT OF 1998; AND 
	II. PROCEDURES FOR THE ACQUISITION AND DISSEMINATION OF SIGNIFICANT KNOWLEDGE FROM RESEARCH AND OTHER SOURCES TO VR AGENCY PROFESSIONALS AND PARAPROFESSIONALS AND FOR PROVIDING TRAINING REGARDING THE AMENDMENTS TO THE REHABILITATION ACT MADE BY THE WORKFORCE INNOVATION AND OPPORTUNITY ACT. 

	3. DESCRIPTION OF VR AGENCY POLICIES AND PROCEDURES FOR THE ESTABLISHMENT AND MAINTENANCE OF PERSONNEL STANDARDS CONSISTENT WITH SECTION 101(A)(7)(B) TO ENSURE THAT VR AGENCY PROFESSIONAL AND PARAPROFESSIONAL PERSONNEL ARE ADEQUATELY TRAINED AND PREPARED, INCLUDING— 
	A. STANDARDS THAT ARE CONSISTENT WITH ANY NATIONAL OR STATE-APPROVED OR -RECOGNIZED CERTIFICATION, LICENSING, REGISTRATION, OR OTHER COMPARABLE REQUIREMENTS THAT APPLY TO THE PROFESSION OR DISCIPLINE IN WHICH SUCH PERSONNEL ARE PROVIDING VR SERVICES; AND 
	B. THE ESTABLISHMENT AND MAINTENANCE OF EDUCATION AND EXPERIENCE REQUIREMENTS, IN ACCORDANCE WITH SECTION 101(A)(7)(B)(II) OF THE REHABILITATION ACT, TO ENSURE THAT THE PERSONNEL HAVE A 21ST CENTURY UNDERSTANDING OF THE EVOLVING LABOR FORCE AND THE NEEDS OF INDIVIDUALS WITH DISABILITIES. 

	4. METHOD(S) THE VR AGENCY USES TO ENSURE THAT PERSONNEL ARE ABLE TO COMMUNICATE IN APPROPRIATE MODES OF COMMUNICATION WITH OR IN THE NATIVE LANGUAGE OF APPLICANTS OR ELIGIBLE INDIVIDUALS WHO HAVE LIMITED ENGLISH SPEAKING ABILITY. 
	5. AS APPROPRIATE, DESCRIBE THE PROCEDURES AND ACTIVITIES TO COORDINATE THE DESIGNATED STATE UNIT'S COMPREHENSIVE SYSTEM OF PERSONNEL DEVELOPMENT WITH PERSONNEL DEVELOPMENT UNDER THE INDIVIDUALS WITH DISABILITIES EDUCATION ACT

	J. COORDINATION WITH EDUCATION OFFICIALS. 
	1. DESCRIBE PLANS, POLICIES, AND PROCEDURES FOR COORDINATION BETWEEN THE DESIGNATED STATE AGENCY AND EDUCATION OFFICIALS RESPONSIBLE FOR THE PUBLIC EDUCATION OF STUDENTS WITH DISABILITIES, THAT ARE DESIGNED TO FACILITATE THE 
	2. DESCRIBE THE CURRENT STATUS AND SCOPE OF THE FORMAL INTERAGENCY AGREEMENT BETWEEN THE VR AGENCY AND THE STATE EDUCATIONAL AGENCY. CONSISTENT WITH THE REQUIREMENTS OF THE FORMAL INTERAGENCY AGREEMENT PURSUANT TO 34 C.F.R. § 361.22(B), PROVIDE, AT A MINIMUM, THE FOLLOWING INFORMATION ABOUT THE AGREEMENT: 
	A. CONSULTATION AND TECHNICAL ASSISTANCE, WHICH MAY BE PROVIDED USING ALTERNATIVE MEANS FOR MEETING PARTICIPATION (SUCH AS VIDEO CONFERENCES AND CONFERENCE CALLS), TO ASSIST EDUCATIONAL AGENCIES IN PLANNING FOR THE TRANSITION OF STUDENTS WITH DISABILITIES FROM SCHOOL TO POST-SCHOOL ACTIVITIESINCLUDING PRE-EMPLOYMENT TRANSITION SERVICES AND OTHER VOCATIONAL REHABILITATION SERVICES; 
	B. TRANSITION PLANNING BY PERSONNEL OF THE DESIGNATED STATE AGENCY AND EDUCATIONAL AGENCY PERSONNEL FOR STUDENTS WITH DISABILITIES THAT FACILITATES THE DEVELOPMENT AND IMPLEMENTATION OF THEIR INDIVIDUALIZED EDUCATION PROGRAMS (IEPS) UNDER SECTION 614(D) OF THE INDIVIDUALS WITH DISABILITIES EDUCATION ACT; 
	C. THE ROLES AND RESPONSIBILITIES, INCLUDING FINANCIAL RESPONSIBILITIES, OF EACH AGENCY, INCLUDING PROVISIONS FOR DETERMINING STATE LEAD AGENCIES AND QUALIFIED PERSONNEL RESPONSIBLE FOR TRANSITION SERVICES AND PRE-EMPLOYMENT TRANSITION SERVICES; 
	D. PROCEDURES FOR OUTREACH TO AND IDENTIFICATION OF STUDENTS WITH DISABILITIES WHO NEED TRANSITION SERVICES AND PRE-EMPLOYMENT TRANSITION SERVICES. OUTREACH TO THESE STUDENTS SHOULD OCCUR AS EARLY AS POSSIBLE DURING THE TRANSITION PLANNING PROCESS AND MUST INCLUDE, AT A MINIMUM, A DESCRIPTION OF THE PURPOSE OF THE VOCATIONAL REHABILITATION PROGRAM, ELIGIBILITY REQUIREMENTS, APPLICATION PROCEDURES, AND SCOPE OF SERVICES THAT MAY BE PROVIDED TO ELIGIBLE INDIVIDUALS; 
	E. COORDINATION NECESSARY TO SATISFY DOCUMENTATION REQUIREMENTS SET FORTH IN 34 C.F.R. PART 397 REGARDING STUDENTS AND YOUTH WITH DISABILITIES WHO ARE SEEKING SUBMINIMUM WAGE EMPLOYMENT; AND 
	F. ASSURANCE THAT, IN ACCORDANCE WITH 34 C.F.R. § 397.31, NEITHER THE SEA NOR THE LOCAL EDUCATIONAL AGENCY WILL ENTER INTO A CONTRACT OR OTHER ARRANGEMENT WITH AN ENTITY, AS DEFINED IN 34 C.F.R. § 397.5(D), FOR THE PURPOSE OF OPERATING A PROGRAM UNDER WHICH YOUTH WITH A DISABILITY IS ENGAGED IN WORK COMPENSATED AT A SUBMINIMUM WAGE. 


	K. COORDINATION WITH EMPLOYERS 
	L. INTERAGENCY COOPERATION WITH OTHER AGENCIES 
	1. STATE PROGRAMS (DESIGNATE LEAD AGENCY(IES) AND IMPLEMENTING ENTITY(IES)) CARRIED OUT UNDER SECTION 4 OF THE ASSISTIVE TECHNOLOGY ACT OF 1998; 
	2. PROGRAMS CARRIED OUT BY THE UNDER SECRETARY FOR RURAL DEVELOPMENT OF THE DEPARTMENT OF AGRICULTURE; 
	3. NON-EDUCATIONAL AGENCIES SERVING OUT-OF-SCHOOL YOUTH
	4. STATE USE CONTRACTING PROGRAMS
	5. STATE AGENCY RESPONSIBLE FOR ADMINISTERING THE STATE MEDICAID PLAN UNDER TITLE XIX OF THE SOCIAL SECURITY ACT (42 U.S.C. 1396 ET SEQ.); 
	6. STATE AGENCY RESPONSIBLE FOR PROVIDING SERVICES FOR INDIVIDUALS WITH DEVELOPMENTAL DISABILITIES; 
	7. STATE AGENCY RESPONSIBLE FOR PROVIDING MENTAL HEALTH SERVICES; AND 
	8. OTHER FEDERAL, STATE, AND LOCAL AGENCIES AND PROGRAMS OUTSIDE THE WORKFORCE DEVELOPMENT SYSTEM. 
	9. OTHER PRIVATE NONPROFIT ORGANIZATIONS. 

	ASSURANCES 
	VOCATIONAL REHABILITATION (BLIND) CERTIFICATIONS 
	1. THE (ENTER THE NAME OF DESIGNATED STATE AGENCY OR DESIGNATED STATE UNIT, AS APPROPRIATE,) IS AUTHORIZED TO SUBMIT THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN UNDER TITLE I OF THE REHABILITATION ACT OF 1973 (REHABILITATION ACT), AS AMENDED BY TITLE IV OF WIOA[1], AND ITS STATE PLAN SUPPLEMENT UNDER TITLE VI OF THE REHABILITATION ACT; 
	ENTER THE NAME OF DESIGNATED STATE AGENCY OR DESIGNATED STATE UNIT, AS APPROPRIATE 

	2. IN THE EVENT THE DESIGNATED STATE AGENCY IS NOT PRIMARILY CONCERNED WITH VOCATIONAL AND OTHER REHABILITATION OF INDIVIDUALS WITH DISABILITIES, THE DESIGNATED STATE AGENCY MUST INCLUDE A DESIGNATED STATE UNIT FOR THE VR PROGRAM (SECTION 101(A)(2)(B)(II) OF THE REHABILITATION ACT).  AS A CONDITION FOR THE RECEIPT OF FEDERAL FUNDS UNDER TITLE I OF THE REHABILITATION ACT FOR THE PROVISION OF VR SERVICES, THE (DESIGNATED STATE AGENCY OR THE DESIGNATED STATE UNIT WHEN THE DESIGNATED STATE AGENCY HAS A DESIGNATED STATE UNIT)[2]AGREES TO OPERATE AND IS RESPONSIBLE FOR THE ADMINISTRATION OF THE STATE VR SERVICES PROGRAM IN ACCORDANCE WITH THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN[3], THE REHABILITATION ACT, 34 CFR 361.13(B) AND (C), AND ALL APPLICABLE REGULATIONS[4], POLICIES, AND PROCEDURES ESTABLISHED BY THE SECRETARY OF EDUCATION. FUNDS MADE AVAILABLE TO STATES UNDER SECTION 111(A) OF THE REHABILITATION ACT ARE USED SOLELY FOR THE PROVISION OF VR SERVICES AND THE ADMINISTRATION OF THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN; 
	ENTER THE NAME OF DESIGNATED STATE AGENCY 

	ACCORDANCE WITH THE SUPPLEMENT TO THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN[5], THE REHABILITATION ACT, AND ALL APPLICABLE REGULATIONS[6], POLICIES, AND PROCEDURES ESTABLISHED BY THE SECRETARY OF EDUCATION. FUNDS MADE AVAILABLE UNDER TITLE VI ARE USED SOLELY FOR THE PROVISION OF SUPPORTED EMPLOYMENT SERVICES AND THE ADMINISTRATION OF THE SUPPLEMENT TO THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN; 
	4. THE DESIGNATED STATE UNIT OR, IF NOT APPLICABLE, THE DESIGNATED STATE AGENCY HAS THE AUTHORITY UNDER STATE LAW TO PERFORM THE FUNCTIONS OF THE STATE REGARDING THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN AND ITS SUPPLEMENT AND IS RESPONSIBLE FOR THE ADMINISTRATION OF THE VR PROGRAM IN ACCORDANCE WITH 34 CFR 361.13(B) AND (C); 
	5. THE STATE LEGALLY MAY CARRY OUT EACH PROVISION OF THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN AND ITS SUPPLEMENT. 
	6. ALL PROVISIONS OF THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN AND ITS SUPPLEMENT ARE CONSISTENT WITH STATE LAW. 
	7. THE (ENTER THE NAME OF AUTHORIZED REPRESENTATIVE BELOW) HAS THE AUTHORITY UNDER STATE LAW TO RECEIVE, HOLD, AND DISBURSE FEDERAL FUNDS MADE AVAILABLE UNDER THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED  STATE PLAN AND ITS SUPPLEMENT; 
	ENTER THE NAME OF AUTHORIZED REPRESENTATIVE BELOW 

	8. THE (ENTER THE TITLE OF AUTHORIZED REPRESENTATIVE BELOW) HAS THE AUTHORITY TO SUBMIT THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED  STATE PLAN AND THE SUPPLEMENT FOR SUPPORTED EMPLOYMENT SERVICES; 
	ENTER THE TITLE OF AUTHORIZED REPRESENTATIVE BELOW 

	9. THE AGENCY THAT SUBMITS THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN AND ITS SUPPLEMENT HAS ADOPTED OR OTHERWISE FORMALLY APPROVED THE PLAN AND ITS SUPPLEMENT. 
	[1]  PUBLIC LAW 113-128.  [2] ALL REFERENCES IN THIS PLAN TO "DESIGNATED STATE AGENCY" OR TO "THE STATE AGENCY" RELATE TO THE AGENCY IDENTIFIED IN THIS PARAGRAPH.  [3] NO FUNDS UNDER TITLE I OF THE REHABILITATION ACT MAY BE AWARDED WITHOUT AN APPROVED VR SERVICES PORTION OF THE UNIFIED OR COMBINED STATE PLAN IN ACCORDANCE WITH SECTION 101(A) OF THE REHABILITATION ACT.  [4] 
	APPLICABLE REGULATIONS, IN PART, INCLUDE THE EDUCATION DEPARTMENT GENERAL ADMINISTRATIVE REGULATIONS (EDGAR) IN 34 CFR PARTS 76, 77, 79, 81, AND 82; 2 CFR PART 200 AS ADOPTED BY 2 CFR PART 3474; AND THE STATE VR SERVICES PROGRAM REGULATIONS AT 34 C.F.R. PART 361.  [5] NO FUNDS UNDER TITLE VI OF THE REHABILITATION ACT MAY BE AWARDED WITHOUT AN APPROVED SUPPORTED EMPLOYMENT SUPPLEMENT TO THE VR SERVICES PORTION OF THE UNIFIED OR COMBINED  STATE PLAN IN ACCORDANCE WITH SECTION 606(A) OF THE REHABILITATION ACT.  [6] APPLICABLE REGULATIONS, IN PART, INCLUDE THE CITATIONS IN FOOTNOTE 4, AS WELL AS SUPPORTED EMPLOYMENT PROGRAM REGULATIONS AT 34 C.F.R. PART 363. 

	CERTIFICATION SIGNATURE 

	VOCATIONAL REHABILITATION PROGRAM PERFORMANCE INDICATORS 
	GENERAL EDUCATION PROVISION ACT SECTION 427 ASSURANCE - VOCATIONAL REHABILITATION 
	GENERAL EDUCATION PROVISION ACT SECTION 427 ASSURANCE - SUPPORTED EMPLOYMENT 


	VII. PROGRAM-SPECIFIC REQUIREMENTS FOR COMBINED STATE PLAN PARTNER PROGRAMS 
	CAREER AND TECHNICAL EDUCATION PROGRAMS AUTHORIZED UNDER THE THE CARL D. PERKINS CAREER AND TECHNICAL EDUCATION ACT OF 2006, AS AMENDED BY THE STRENGTHENING CAREER AND TECHNICAL EDUCATION FOR THE 21ST CENTURY ACT (PERKINS V) (TITLE 20, UNITED STATES CODE (20 U.S.C. 2301 ET SEQ.)) 
	A. PLAN DEVELOPMENT AND CONSULTATION 
	B. PROGRAM ADMINISTRATION AND IMPLEMENTATION 
	C. FISCAL RESPONSIBILITY 
	D. ACCOUNTABILITY FOR RESULTS 

	TRADE ADJUSTMENT ASSISTANCE (TAA) 
	JOBS FOR VETERANS’ STATE GRANTS 
	A. DESCRIBE HOW THE STATE INTENDS TO PROVIDE EMPLOYMENT, TRAINING, AND JOB PLACEMENT SERVICES TO VETERANS AND ELIGIBLE PERSONS UNDER THE JVSG PROGRAM (I.E., VIRTUALLY AND IN-PERSON). 
	B. LIST THE POPULATIONS TO BE SERVED BY DISABLED VETERANS’ OUTREACH PROGRAM (DVOP) AND CONSOLIDATED POSITION STAFF, INCLUDING THE ELIGIBILITY CRITERIA FOR REFERRAL FOR DVOP SERVICES. 
	C. DESCRIBE THE ROLES AND RESPONSIBILITIES ASSIGNED TO DISABLED VETERANS’ OUTREACH PROGRAM (DVOP) SPECIALISTS, LOCAL VETERANS’ EMPLOYMENT REPRESENTATIVE (LVER) STAFF, AND CONSOLIDATED DVOP/LVER POSITIONS BY THE STATE. THESE MUST BE CONSISTENT WITH 38 U.S.C. 4103A AND 4104. 
	D. DEMONSTRATE THE MANNER IN WHICH DVOP, LVER AND CONSOLIDATED DVOP/LVER STAFF ARE INTEGRATED INTO THE STATE’S EMPLOYMENT SERVICE DELIVERY SYSTEMS OR AMERICAN JOB CENTER (AJC). THIS DEMONSTRATION SHOULD SHOW ACTIVE ENGAGEMENT BETWEEN JVSG AND OTHER AJC STAFF, SUCH AS THROUGH PARTICIPATION IN STAFF MEETINGS AND CROSS-TRAINING OPPORTUNITIES. 
	E. DESCRIBE THE STATE'S PERFORMANCE INCENTIVE AWARD PROGRAM TO ENCOURAGE INDIVIDUALS AND/OR EMPLOYMENT SERVICE OFFICES TO IMPROVE AND/OR ACHIEVE EXCELLENCE IN THE PROVISION OF SERVICES TO VETERANS, INCLUDING: 
	1. THE NOMINATION AND SELECTION PROCESS FOR ALL PERFORMANCE INCENTIVE AWARDS TO INDIVIDUALS AND/OR OFFICES; 
	2. THE APPROXIMATE NUMBER AND VALUE OF CASH AWARDS USING THE ONE PERCENT INCENTIVE AWARD ALLOCATION; 
	3. THE GENERAL NATURE AND APPROXIMATE VALUE OF NON-CASH PERFORMANCE INCENTIVE AWARDS TO BE CHARGED TO THE BASE ALLOCATION; AND 
	4. ANY CHALLENGES THE STATE MAY ANTICIPATE TO CARRYING OUT A PERFORMANCE INCENTIVE AWARD PROGRAM AS MANDATED BY 38 U.S.C. § 4102A(C). THIS SHOULD INCLUDE ANY STATE LAWS OR POLICIES THAT PROHIBIT SUCH AWARDS, IF APPLICABLEDESCRIBE THE STATE'S EFFORTS IN OVERCOMING THOSE CHALLENGES. 

	F. LIST THE PERFORMANCE TARGETS FOR DIRECT SERVICES TO VETERANS PROVIDED BY JVSG STAFF, AS MEASURED BY PARTICIPANTS’: 

	UNEMPLOYMENT INSURANCE (UI) 
	A. CONTENTS OF A COMPLETE UI SQSP PACKAGE 
	1. TRANSMITTAL LETTER 
	2. BUDGET WORKSHEETS/FORMS 
	3. THE STATE PLAN NARRATIVE 
	4. CORRECTIVE ACTION PLANS (CAPS) 
	5. UI PROGRAM INTEGRITY ACTION PLAN (UI IAP)  
	6. ORGANIZATIONAL CHART 
	7. SQSP SIGNATURE PAGE 

	B. REQUIREMENTS FOR STATES ELECTING TO INCLUDE UI IN THE COMBINED STATE PLAN 
	1. SUBMIT AN SQSP IN THE FOLLOWING MANNER DEPENDING ON THEIR TIMING IN THE SQSP CYCLE: 
	A. IF A STATE IS IN THE FIRST YEAR OF THEIR 2-YEAR CYCLE, THE STATE IS REQUIRED TO SUBMIT THE MOST RECENTLY APPROVED COMPLETE SQSP PACKAGE. A COMPLETE SQSP PACKAGE WILL INCLUDE THE TRANSMITTAL LETTER, BUDGET WORKSHEETS/FORMS, STATE PLAN NARRATIVE, CAPS (INCLUDING THE MILESTONES AND THE COMPLETION DATE FOR EACH MILESTONE), THE UI IAP, ORGANIZATIONAL CHART, AND THE SQSP SIGNATURE PAGE. ONE OF THE KEY GOALS FOR THE UI PROGRAM IS TO ENSURE THAT CLAIMANTS ARE ABLE TO SUCCESSFULLY RETURN TO WORK. AS SUCH, THE SQSP STATE PLAN NARRATIVE MUST PROVIDE A DISCUSSION OF THE PLAN COORDINATION WITH OTHER WIOA COMBINED PLAN PROGRAMS TO ENSURE A COORDINATED EFFORT AND INTEGRATED SERVICE DELIVERY. 
	B. IF A STATE IS IN THE SECOND YEAR OF THE 2-YEAR CYCLE, THE STATE IS REQUIRED TO SUBMIT THE MOST RECENTLY APPROVED COMPLETE SQSP PACKAGE WITH A MODIFICATION THAT MUST INCLUDE THE TRANSMITTAL LETTER, BUDGET WORKSHEETS/FORMS, ORGANIZATIONAL CHART, AND THE SQSP SIGNATURE PAGE. THE MODIFICATION MAY ALSO INCLUDE CAPS FOR NEW IDENTIFIED PERFORMANCE DEFICIENCIES, AND ANY REQUIRED MODIFICATIONS TO EXISTING CAPS. THE CAP MUST LIST BOTH SPECIFIC MILESTONES FOR KEY CORRECTIVE ACTIONS OR IMPROVEMENT ACTIVITIES, AND THE COMPLETION DATE FOR EACH MILESTONE. 

	2. SUBMIT THE REQUIRED OFF-YEAR SQSP COMPONENTS AS A MODIFICATION TO THE COMBINED STATE PLAN ON THE SAME CYCLE AS THE REGULAR SQSP PROCESS WHICH MUST BE APPROVED BY SEPTEMBER 30TH EACH YEAR 


	SENIOR COMMUNITY SERVICE EMPLOYMENT PROGRAM (SCSEP) 
	A. ECONOMIC PROJECTIONS AND IMPACT 
	1. DISCUSS LONG-TERM PROJECTIONS FOR JOBS IN INDUSTRIES AND OCCUPATIONS IN THE STATE THAT MAY PROVIDE EMPLOYMENT OPPORTUNITIES FOR OLDER WORKERS. (20 CFR 641.302(D)) (MAY ALTERNATIVELY BE DISCUSSED IN THE ECONOMIC ANALYSIS SECTION OF STRATEGIC PLAN.) 
	2. DISCUSS HOW THE LONG-TERM JOB PROJECTIONS DISCUSSED IN THE ECONOMIC ANALYSIS SECTION OF STRATEGIC PLAN RELATE TO THE TYPES OF UNSUBSIDIZED JOBS FOR WHICH SCSEP PARTICIPANTS WILL BE TRAINED AND THE TYPES OF SKILL TRAINING TO BE PROVIDED. (20 CFR 641.302(D)) 
	3. DISCUSS CURRENT AND PROJECTED EMPLOYMENT OPPORTUNITIES IN THE STATE (SUCH AS BY PROVIDING INFORMATION AVAILABLE UNDER §15 OF THE WAGNER-PEYSER ACT (29 U.S.C. 491-2) BY OCCUPATION), AND THE TYPES OF SKILLS POSSESSED BY ELIGIBLE INDIVIDUALS. (20 CFR 641.325(C)) 

	B. SERVICE DELIVERY AND COORDINATION 
	1. A DESCRIPTION OF ACTIONS TO COORDINATE SCSEP WITH OTHER PROGRAMS. THIS MAY ALTERNATIVELY BE DISCUSSED IN THE STATE STRATEGIES SECTION OF THE STRATEGIC PLAN, BUT REGARDLESS OF PLACEMENT IN DOCUMENT, MUST INCLUDE: 
	A. PLANNED ACTIONS TO COORDINATE ACTIVITIES OF SCSEP GRANTEES WITH WIOA TITLE I PROGRAMS, INCLUDING PLANS FOR USING THE WIOA ONE-STOP DELIVERY SYSTEM AND ITS PARTNERS TO SERVE INDIVIDUALS AGED 55 AND OLDER. (20 CFR 641.302(G), 641.325(E)) 
	B. PLANNED ACTIONS TO COORDINATE ACTIVITIES OF SCSEP GRANTEES WITH THE ACTIVITIES BEING CARRIED OUT IN THE STATE UNDER THE OTHER TITLES OF THE OLDER AMERICANS ACT (OAA). (20 CFR 641.302(H)) 
	C. PLANNED ACTIONS TO COORDINATE SCSEP WITH OTHER PRIVATE AND PUBLIC ENTITIES AND PROGRAMS THAT PROVIDE SERVICES TO OLDER AMERICANS, SUCH AS COMMUNITY AND FAITH- BASED ORGANIZATIONS, TRANSPORTATION PROGRAMS, AND PROGRAMS FOR THOSE WITH SPECIAL NEEDS OR DISABILITIES. (20 CFR 641.302(I)) 
	D. PLANNED ACTIONS TO COORDINATE SCSEP WITH OTHER LABOR MARKET AND JOB TRAINING INITIATIVES. (20 CFR 641.302(J)) 
	4. A LIST OF COMMUNITY SERVICES THAT ARE NEEDED AND THE PLACES WHERE THESE SERVICES ARE MOST NEEDED. SPECIFICALLY, THE PLAN MUST ADDRESS THE NEEDS AND 
	E. ACTIONS TO ENSURE THAT SCSEP IS AN ACTIVE PARTNER IN THE ONE-STOP DELIVERY SYSTEM AND THE STEPS THE STATE WILL TAKE TO ENCOURAGE AND IMPROVE COORDINATION WITH THE ONE-STOP DELIVERY SYSTEM. (20 CFR 641.335) 
	F. EFFORTS TO WORK WITH LOCAL ECONOMIC DEVELOPMENT OFFICES IN RURAL LOCATIONS. 

	2. THE STATE’S LONG-TERM STRATEGY FOR ENGAGING EMPLOYERS TO DEVELOP AND PROMOTE OPPORTUNITIES FOR THE PLACEMENT OF SCSEP PARTICIPANTS IN UNSUBSIDIZED EMPLOYMENT. (20 CFR 641.302(E)) (MAY ALTERNATIVELY BE DISCUSSED IN THE STATE STRATEGIES SECTION OF STRATEGIC PLAN.) 
	3. THE STATE’S LONG-TERM STRATEGY FOR SERVING MINORITY OLDER INDIVIDUALS UNDER SCSEP. (20 CFR 641.302 (C)) 
	LOCATION OF THOSE INDIVIDUALS MOST IN NEED OF COMMUNITY SERVICES AND THE GROUPS WORKING TO MEET THEIR NEEDS. (20 CFR 641.330) 
	5. THE STATE’S LONG-TERM STRATEGY TO IMPROVE SCSEP SERVICES, INCLUDING PLANNED LONG-TERM CHANGES TO THE DESIGN OF THE PROGRAM WITHIN THE STATE, AND PLANNED CHANGES IN THE USE OF SCSEP GRANTEES AND PROGRAM OPERATORS TO BETTER ACHIEVE THE GOALS OF THE PROGRAM. THIS MAY INCLUDE RECOMMENDATIONS TO THE DEPARTMENT AS APPROPRIATE. (20 CFR 641.302(K)) 
	6. THE STATE’S STRATEGY FOR CONTINUOUS IMPROVEMENT IN THE LEVEL OF PERFORMANCE FOR SCSEP PARTICIPANTS’ ENTRY INTO UNSUBSIDIZED EMPLOYMENT, AND 
	TO ACHIEVE, AT A MINIMUM, THE LEVELS SPECIFIED IN OAA SECTION 513(A)(2)(E)(II). (20 CFR 641.302(F)) 

	C. LOCATION AND POPULATION SERVED, INCLUDING EQUITABLE DISTRIBUTION 
	1. A DESCRIPTION OF THE LOCALITIES AND POPULATIONS FOR WHICH PROJECTS OF THE TYPE AUTHORIZED BY TITLE V ARE MOST NEEDED. (20 CFR 641.325 (D)) 
	2. LIST THE CITIES AND COUNTIES WHERE THE PROJECT WILL BE CONDUCTED. INCLUDE THE NUMBER OF SCSEP AUTHORIZED POSITIONS AND INDICATE WHERE THE POSITIONS CHANGED FROM THE PRIOR YEAR. 
	3. DESCRIBE CURRENT SLOT IMBALANCES AND PROPOSED STEPS TO CORRECT INEQUITIES TO ACHIEVE EQUITABLE DISTRIBUTION. 
	4. THE STATE’S LONG-TERM STRATEGY FOR ACHIEVING AN EQUITABLE DISTRIBUTION OF SCSEP POSITIONS WITHIN THE STATE THAT: 
	A. MOVES POSITIONS FROM OVER-SERVED TO UNDERSERVED LOCATIONS WITHIN THE STATE IN COMPLIANCE WITH 20 CFR 641.365. 
	B. EQUITABLY SERVES RURAL AND URBAN AREAS. 
	C. SERVES INDIVIDUALS AFFORDED PRIORITY FOR SERVICE UNDER 20 CFR 641.520. (20 CFR 641.302(A), 641.365, 641.520) 

	5. THE RATIO OF ELIGIBLE INDIVIDUALS IN EACH SERVICE AREA TO THE TOTAL ELIGIBLE POPULATION IN THE STATE. (20 CFR 641.325(A)) 
	6. THE RELATIVE DISTRIBUTION OF ELIGIBLE INDIVIDUALS WHO: 
	A. RESIDE IN URBAN AND RURAL AREAS WITHIN THE STATE 
	B. HAVE THE GREATEST ECONOMIC NEED 
	C. ARE MINORITIES 
	D. ARE LIMITED ENGLISH PROFICIENT 
	E. HAVE THE GREATEST SOCIAL NEED. (20 CFR 641.325(B)) 
	F. FORMERLY INCARCERATED INDIVIDUALS, AS DEFINED IN TEGL 17-20 

	7. A DESCRIPTION OF THE STEPS TAKEN TO AVOID DISRUPTIONS TO THE GREATEST EXTENT POSSIBLE, WHEN POSITIONS ARE REDISTRIBUTED, AS PROVIDED IN 20 CFR 641.365; WHEN NEW CENSUS OR OTHER RELIABLE DATA BECOME AVAILABLE; OR WHEN THERE IS OVER-ENROLLMENT FOR ANY OTHER REASON. (20 CFR 641.325(I), 641.302(B)) 



	PERFORMANCE INDICATOR APPENDIX 
	ALL WIOA CORE PROGRAMS 
	ADULT, DISLOCATED WORKER, AND YOUTH ACTIVITIES - ADULT PROGRAM PERFORMANCE INDICATORS 
	ADULT, DISLOCATED WORKER, AND YOUTH ACTIVITIES - DISLOCATED PROGRAM PERFORMANCE INDICATORS 
	ADULT, DISLOCATED WORKER, AND YOUTH ACTIVITIES - YOUTH PROGRAM PERFORMANCE INDICATORS 
	WAGNER-PEYSER ACT - WAGNER PEYSER PROGRAM PERFORMANCE INDICATORS 
	ADULT EDUCATION AND FAMILY LITERACY ACT PROGRAM - ADULT EDUCATION AND LITERACY PROGRAM PERFORMANCE INDICATORS 
	VOCATIONAL REHABILITATION PROGRAM (COMBINED OR GENERAL) - VOCATIONAL REHABILITATION PROGRAM PERFORMANCE INDICATORS 
	VOCATIONAL REHABILITATION PROGRAM (BLIND) - VOCATIONAL REHABILITATION PROGRAM PERFORMANCE INDICATORS 

	ADDITIONAL INDICATORS OF PERFORMANCE 

	OTHER APPENDICES 





